
 
Requests for Special Accommodations in the Workplace  
 
Title I of the Federal Americans with Disabilities Act (ADA) prohibits discrimination in employment and 
requires employers to provide reasonable accommodations for employees with disabilities. Highland 
Community College strives to make its services and facilities accessible to all people. Incompliance with 
this Act employees who require special needs or “reasonable accommodations” in order to perform the 
essential functions of their job, or to enable them to “enjoy benefits and privileges of employment equal 
to those enjoyed by similarly situated nondisabled employees,” are encouraged to request such 
accommodations through their supervisor or the Human Resources Office, utilizing the attached 
“Employee Request for Reasonable Accommodation Form .”   


