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HIGHLAND COMMUNITY COLLEGE
District #519

AGENDA
Board of Trustees Meeting
February 25, 2020 — 4:00 p.m.
Robert J. Rimington Board Room (H-228)
Highland Community College Student/Conference Center
Freeport, Illinois

Call to Order/Roll Call
Approval of Agenda
Approval of Minutes:  January 28, 2020 Regular Meeting
Public Comments
Introductions
Budget Report
Foundation Report
Consent Items
A, Academic (None)
B. Administration (None)
C. Personnel
1. Part-time Instructors, Overload, and Other Assignments (Page 1)
D. Financial (None)
Main Motions
A, Academic

1. New Program: Commercial Applicator Certificate (Page 8)

2. New Program: Horticulture Certificate (Page 33)

3. Resolution to Eliminate the Auto Body Repair and Hospitality
Management Programs and Effect Honorable Dismissal Due to a
Reduction in the Number of Faculty Members to be Employed by
Discontinuing a Particular Program (Page 60)

B. Administration {(None)
C.  Personnel
1. Extension of Temporary Compensation and Hours Increase for
Coordinator, Business Training (Page 63)
D. Financial

L. First Reading — Tuition (Page 64)
2. Payment of Bills and Agency Fund Report (Page 65)



XIL

XHI.

Reports

A.

o E YO W

Treasurer’s Report: Statements of Revenue, Expenditures and Changes in Fund
Balance (Page 67)

Student Trustee

Audit and Finance Committee
Presidential Annual Review Committee
ICCTA Representative

Board Chair

Administration

Strategic Plan

CLOSED SESSION

A.

Appointment, Employment, Compensation, Discipline, Performance, or Dismissal
of Specific Employees of the Public Body or Legal Counsel for the Public Body,
Including Hearing Testimony on a Complaint Lodged Against an Employee of the
Public Body or Against Legal Counsel for the Public Body to Determine its
Validity

Collective Negotiating Matters Between the Public Body and its Employees or
Their Representatives, or Deliberations Concerning Salary Schedules for One ot
More Classes of Employees

ACTION, IF NECESSARY

A.

Appointment, Employment, Compensation, Discipline, Performance, or Dismissal

of Specific Employees of the Public Body or Legal Counsel for the Public Body,

Including Hearing Testimony on a Complaint Lodged Against an Employee of the

Public Body or Against Legal Counsel for the Public Body to Determine its

Validity

1 Appointment of Tenure (Handout)

2. Appointment of Tenure (Handout)

3. Appointment of Tenure (Handout)

4 Resolution: Illinois Community College District #519, Counties of
Stephenson, Ogle, Jo Daviess and Carroll and State of Illinois (Highland
Community College) Non-grant of Tenure (Handout)

Collective Negotiating Matters Between the Public Body and its Employees or
Their Representatives, or Deliberations Concerning Salary Schedules for One or
More Classes of Employees

Old Business
XIV. New Business



XV. Dates of Importance

A, Next Quarterly Board Retreat — March 11, 2020 at 1:00 p.m. in the
Student/Conference Center room H-206 (lunch available at 12:30 p.m.)

B. Next Regular Board Meeting — March 24, 2020 at 4:00 p.m. in the
Robert J. Rimington Board Room (H-228)

XVI. Adjournment
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AGENDA ITEM #VIII-C-1
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

PART-TIME INSTRUCTORS, OVERLOAD. AND OTHER ASSIGNMENTS

RECOMMENDATION OF THE PRESIDENT: That the list of part-time instructors,
overload, and other assignments be approved for the Spring of 2020.

‘BACKGROUND: The individuals listed have been certified by the hiring supervisor as having
the required training and experience to perform duties or teach courses offered by Highland
Community College. Each course is contingent upon appropriate enrollment.

BOARD ACTION:
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Spring 2020 _ _
_ 'COURSE CLOCK CREDIT "TOTAL
FIRST LAST CRN  SUBJECT TITLE HRS  HRS  RATE SALARY
Miscellaneous ' _ _ | |
Kirk Pearson 6251 SPCH2955XX  Comm Ldrship - Stephenson 3 $473.69 _ $1,421.07
Kirk Pearson Curriculum Development | | $600.00
Kirk Pearson 6250 SPCH295IXX  Comm Ldrship-Jo Daviess’ 3 $473.69 | $1,421.07
Kirk Pearson 'Curriculum Development *$600.00
teanne  Grahame Trio-Project Succeed TBD | $2281 TBD
Patrick | Jackson Intramural Director ~ $500.00
Stacy ‘Miller Assistant Softball Coach | $2,538.05
Fine Arts _ |
Dagny \Brandt 'Youth Choir Director | $1,550.00
Brandon  Lamm 'Orchestra Director _ $1,550.00
il Petersen Big Band Director $1,550.00
Heidi Spotts-Manthey Concert Cholr Director ' $1,550.00
Heidi Spotts-Manthey 'Youth Cholr Accompanist ~ $750.00
Scott Stitch (Concert Band Director $1,550.00
Kevyn-Ann Sutter Part-Time Forensics Coach $2,250.00
Nadia Wirchnianski Chorale Accompanist $1,400.00
Nursing/Allled Health | | _ |
leannette  Dorsey 6473 NURS110HB  Princ of Electrocardiography 16 _ $35.00 _ $560.00
leannette  Dorsey 6474 NURS110HBX  Pring of Electrocardlography Lab 32 | $35.00 $1,120.00
Heather  Fricke 6471 NURS117A  Medical Terminology 42.67, | $30.00 $1,281.60
Kathy Gehrke 6486 NURS192AXA  Health&llIness Lab 78 | $38.00 - $2,964.00
Kaydra Heller 6475 NURS188A _ Pathophysiology 32 _ $30.00 $960.00
D'Anne 'Homer 6506 NURS294BXX  Health&liIness Lab 126 | $38.00 $4,788.00
Pattl Jackson 6465 NURS108A Phlebotomy Tech 32  $30.00 $960.00
Patti Jackson 6466:NUR5108AX 'Phlebotomy Tech Lab 96 . $30.00 $2,880.00
Amanda  Lessman 6940 NURS109HBH BNA 88 $30.00 $2,640.00
|Amanda  Lessman 6458 NURS109HXB  BNA Clinical 30 '$30.00  $900.00
{Amanda Lessman 6457 NURS109HBX  Portion of BNA Clinical 20 $30.00 $600.00
Denise Nesmith 6503 NURS294AXX 'Health&llIness Lab 126 $38.00 $4,788.00
Connie ‘O'Brien 6470 NURS122HB  Med Asst Seminar 40 $38.00 $1,520.00
Christine  Sanders 6480 NURS191NXX [Portion of Fund of Nursing Lab 473 $634.52 53,001.28
Stephanie 'Eymann 6490 NURS291A |Portion of Family Nursing 3 $1,269.03 | $3,807.09
_ _ _ 0.11 $1,39593  $153.55
jessica Larson 6505 NURS294BXB  Portion of Health&lliness Lab 3 $1,269.03 $3,807.09
3 $1,395.93 $4,187.79
| 01 $1,522.83  $152.28
Cassle ‘Mekeel 6468 NURS121AX 'Portion of MA Clinica! Procedures Lab . 134 $1,269.03 | $1,700.50
Cassie ‘Mekeel BNA Coordinator Differential 1.66 $1,269.03 _ $2,106.59
' ' 034 $1,39593  $474.62
Cassie 'Mekeel 6460 NURS109HBB  BNA Lecture 2.66 $1,395.93 $3,713.18
Cassie  Mekeel ' 2.84 $1,522.83 $4,324.84
Shelly Morgan 'Assessment Mentor _ 3 $1,269.03 $3,807.09
Shelly Morgan 6482 NURS194HB Portion of Gerontology for Nurses 2.975 $1,395.93 $4,152.89
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_ _ _ COURSE CLOCK |CREDIT | TOTAL
FIRST [LAST CRN SUBJECT TITLE HRS  HRS RATE ' SALARY
Brittany Petrelli 6507 NURS294BXB ‘Portion of Health&lliness Lab 3 $1,269.03 $3,807.09
_ 239 $1,395.93  $3,336.27
Chrislyn  Sennieff 6484 NURS192AX  Portion of Health&lliness Lab 3 $1,269.03 | $3,807.09
_ _ 1.96 $1,395.93  $2,736.02
Kay Sperry 6479 NURS19INX  Portion of Fund of Nursing Lab 3_-51,269.03 $3,807.09
1.4 5$1,395.93 $1,954.30
Sclence/Math | _ _
Abigail _Bradbury 6439 BIOL110DC Princlplals of Biology 3 $531.33 _51,539.99""
Abigall Bradbury 6441 BIOL110DCW  Principlals of Biclogy Lab 1.9 $531.33 $1,009.53*
Abigall  Bradbury 6863 BIOL116DC  Intro to Ecology 3 $531.33 $1,593.99*
Abigail ‘Bradbury 6864 BIOL116DCX  Intro to Ecology Lab 19 $531.33 _$i,009.53"“
Jim _Dole 6190 NSCI134Y1 Intro to Astronomy 3 $546.33 | $1,638.99
Steve ‘Curran 6191 NSCI232A Portion of Fund of Meteorology 0.4 $1,269.03 _ $507.62
David Esch 6214:PHY5140Y1 _Surveyof Physics 3 $1,269.03 | $3,807.09
David Esch 6207 PHYS142A Portion of Intro Physics Il 0.34_ $1,395.93 $474.62
Karla - Giuffre 6089 BIOL211N 'Portion of Gen Microbiology 2.7 $1,269.03 ' $3,426.38
Tony Grahame 6131 BIOL214B Portion of A&P Il 1.28 $1,269.03 $1,624.36
Martin Hilberg 6063 MATHO70A 'Portion of Math Literacy 3 $1,269.03 $3,807.09
_ _ 1.7 $1,395.93 $2,373.09
Steve _Mlhlna 6204 MATH268A _Portlon of Analytic Geom 2.7 $1,269.03 _ $3,426.39
Juliet 'Moderow 6134 BIOL214N ASPII 3 $1,269.03 $3,807.09
Juliet ‘Moderow 6136 BIOL214NX  Portion of AZP Il Lab 0.53 $1,395.53  $739.85
Al _Nowlckl 6128 BIOL213A Portion of A&P | 0.5 $1,269.03 _ .$634.52
John . Sullivan 6144 CHEM120N | Portion of Gen Col Chem 274 $1,269.03 $3,477.15
**Dyal Credit Instructor teaching year long courses, loaded at 4.9 for fall and 4.9 for spring
MAC Lab _ _ _
Roberta  Andrews MATHO58A  MAC Lab 2 $488.69  $977.38
Roberta  Andrews 'MATH E1 'MAC Lab 2 $488.69  $977.38
Roberta  Andrews MATH Y2 'MAC Lab 2 $488.69  $977.38
Kristi Fransen MATH M1 'MAC Lab 2.5 $473.69 $1,184.23
Nancy 'Luepke _MATHOSGA 'Basic Algebra | Lecture 2 $488.69  $977.38
Nancy 'Luepke 'MATH158A  Int Algebra | Lecture 2| $488.69 $977.38
Nancy Luepke 'MATH F1 MAC Lab 2| $488.69 $977.38
Ellen 'McGinnis 'MATHA1  MACLab 2| $488.69  $977.38
Ellen 'McGinnis 'MATH €1 'MAC Lab 2 $488.69 $977.38
Ellen McGInnis MATH D1 _MAC Lab 2 $488.69 _ $977.38
Elien ‘McGinnls MATH E1 MAC Lab 2 $488.69 $977.38
Mark ‘Miller 'MATH C1 'MAC Lab 2 $546.33 $1,092.66
Mark Miller MATH D1 'MAC Lab 2 $546.33  $1,092.66
Mark ‘Miller MATH G1 'MAC Lab 2 354633 $1,092.66
Mark: ‘Miller 'MATH Y4 'MAC Lab 2 $546.33 $1,092.66
Don :Tresemer 'MATHO55A  Basic Math 2 5488.69 $977.38
success Center _ |
Chris Hill Success Center Tutor TBD $22.80 TBD
Leanne Grahame 'Success Center Tutor TBD -$22.80 TBD




Page 4

_ _ 'COURSE (CLOCK |CREDIT TOTAL

FIRST _ LAST CRN 'SUBJECT TITLE HRS . HRS RATE SALARY
Adam 'Moderow ‘'Success Center | TBD| $25.50 TBD
Elizabeth  |Niesman ‘Success Center | TBD $25.50 TBD
Beverley  Stearns Success Center TBD $22.80 TBD
Adam Moderow 6626 RDG120B College Rdg Strategies 3 $546.33 | $1,638.99
Elizabeth Niesman 6619 COMMOB4A Baslc Written Comm 3 $546.33 _ $1,638.99
Elizabeth  Niesman 6628 RDGO82A Baslc College Rdg 2 $546.33 $1,092.66
Elizabeth  Nlesman 6621 LIBS199BXX 'FYES 2 5546.33 1 $1,092.66
Elizabeth 'Niesman 6622:LIB5199Y1A 'FYES 2 $546.33 | $1,092.66
Humanlties/Soclal Sclence/Fine Arts | _ _ |

fose Avalos 6735/6736 ART117/271A Pottery |/Pottery Il 3 $928.76 $2,786.28
Colette Binger 6163 PSY262HB Human Growth/DeveIopment 3 $546.33 | $1,638.99
Thompson Brandt 6164 HUMA104HB  Introto Humanities 3 $634.52 _ $1,903.56
Thompson Brandt 6165 MUS268Y1A Music of the USA 3 $634.52 _ $1,903.56
Thompson  Brandt 6166 MUS268Y1B Music of the USA 3  5$634.52 _ $1,903.56
Evan 'Dutmer 6418 PHIL282Y1 Ethics 3 $531.33 $1,593.99
Evan ‘Dutmer 6419 PHIL180Y1 World Religions 3 $531.33 $1,593.99
Anthony  Peska 6249 CJ5203DC Criminal Law 3  $546.33 | $1,638.99
Heidi ‘Spotts-Manthey 6299 MUS267A Intro to Music 3 $546.33 $1,638.99
Held!: ‘Spotts-Manthey 6301 MUS267Y1 Intro to Music 3 $546.33 $1,638.99
Scott _Stitch 6308 MUS158A _Aural Skills !l 1 $546.33 | $546.33
Scott _Stltch 6307 MUS162A ‘Theory i 3 $546.33 _ $1,638.99
Loretta ‘Swanson 6410 ART110Y1A \Intro to Art 3 $546.33 _ $1,638.99
Loretta  Swanson 6661 ART219N ‘Modern Art 3 $546.33 $1,638.99
Loretta Swanson 6411 HUMA104Y1A Introto Humanities 3 $546.33 _ $1,638.99
S5am Tucibat 6317 ART201HB Intro Photography | 3 $634.52 | 51,903.56
Sam- _Tucibat 6314 ART218A :Graphic Design Il 3 $634.52 '$1,269.04*
Sam ‘Tucibat 6316 ART238A \Graphic Design IV 3 5$634.52 $634.52*
Daryl ‘Watson 6319 HIST145DC |US History lli 3 $546.33 _$1,365.83"
Daryl Watson 6318 HIST144DC |US History Il 3 $546.33 _ $1,638.99
leffrey .DeLay 6171 MUS177A _CIass Plano| 2 $1,269.03 5$1,269.03*
leffrey Delay 6170_MU5178A Class Piano [l 2 $1,269.03 51,269.03"*
S5am [Fiorenza Wwriting Center 0.75 $1,269.03 $951.77
Julle 'Hartman-Linck Assessment Mentor 3 $1,269.03 $3,807.09
Tracy ‘Mays 6530 ENGL122A Rhet & Comp Il 1 $1,269.03 | $1,269.03
Kathrine  Perkins 'Coordinator Transitional Communication 3| $1,260.03 | $3,807.09
Kathrine  Perkins 6553 ENGL121H 'Rhet & Comp | 2 $1,395.93 | $2,791.86
Kathrine  Perkins Writing Center | 0.75 $1,395.93  $1,046.95
Paul 'Rabideau 6242 PSY161Y2 Intro to Psychology 3 $1,269.03  $3,807.09
lennifer 'Roser 6293 CJ5208DC Intro to Terrorism 3 $1,269.03 _ $3,807.09
tennifer Roser 6891 OCED290F Workplace Exp - CIS 4 $1,395.93  $558.37*
jennifer  Roser Development & Evaluation Written Prof Exams " $800.00
faml - ‘Spencer 6545:LTRE097A 'Rdg, Writing, Reasoning 2 $1,269.03 | $2,538.06
Jami - ‘Spencer ‘Writing Center | 0.75 $1,269.03  $951.77
Cristina Szterensus ‘Writing Center | 0.75 $1,269.03  $951.77

*Pro rated based on students
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*Pro rated based on students

_ 'COURSE (CLOCK (CREDIT | TOTAL
FIRST LAST CRN ' SUBJECT TITLE /HRS  HRS 'RATE SALARY
lames Yeager 6322 SPCH191Y1A  Fund of Speech Comm 3 $1,269.03 $3,807.09
James 'Yeager 6325_HUMA110A Intro to Critical Thinking 3 $1,395.93 | 54,187.79
James ‘Yeager 6329 MCOM260A  Adv. Video Production 2 $1,522.83 $1,218.26*
Applied Music
Dagny Brandt 'Applied Music Major - Volce ' $1,200.00
Jody \Brubaker \Applied Music Major - Voice ' $1,200.00
john 'Hartman ‘Applled Music Major-Guitar/Harp $400.00
Brandon Lamm ‘Applied Music Minor - Strings $400.00
Brandon  Lamm \Applied Music Major - Strings $800.00
aill Petersen ‘Applied Music Minor - Winds $200.00
Bill Petersen \Applied Music Major - Winds $400.00
Nadia Wirchnianski’ ‘Applied Music Minor - Piano $400.00
Business/Technology _ |
Amy ‘Chamberlin 'Cosmetology Classes 3 $1,269.03 $3,807.08
3 $1,395.93 $4,187.79
| _ 1.03 $1,522.83 $1,568.51
{ustin _Ebert 6374 AGOC229Y1  Agrl Business Seminar 15 $1,269.03 _$1,903.55"'
Justin Ebert 6376 AGOC287HB  Precision Farming Tech 1.5 $1,269.03  $1,903.55
_ _ _ 2,01 $1,395.93 $2,805.82
Justin _Ebert 6362 AGRI182HB \intro Ag Mech & Lab 0.84 $1,395.93 _ $1,172.58
Steve Gellings 6118 ELET179N Electronic Principles 1.44 $1,265.03 $1,827.40
loe Grove 6264 ECON111B Principles of Economics 3 $1,265.03 $3,807.09
Denise Johnson 6510 OFFT255HB Offlce Procedures 0.4 $1,269,.03  $507.61*
teremy Monigold 6277 INFT180HB Intro to Informatlon Systems 2.4 $1,269.03 $3,045.67*
_ ' _ 0.3 $1,395.93  $418.78
leremy ‘Monigold 6279:INFT290Y1 Princ of Computer Sclence Ii 0.6 $1,269.03 _ $761.42
0.3 $1,395.93 $418.78
lames Palmer Automotive Classes 3 $1,269.03 $3,807.09
' 3 $1,395.93 $4,187.79
_ 21 $1,522.83  $3,197.94
Monlca Pierce 6369 AGOC109HB  Pesticide License Training 0.7 $1,269.03  $888.32
Monica Plerce 6365 AGRI190HB  Intro to Ag Education 2.1 $1,269.03 $2,664.96*
Aaron ‘Sargent 6327 DRAF260HB _CAD/Drafting Fund 3 $1,269.03 _ $3,807.09
_ _ 2.4 $1,395.93 $3,350.23
Kristin Stinnett 'Automotive Classes 3 $1,269.03 | $3,807.09
3 $1,395.93 | $4,187.79
_ _ 0.1 $1,522.83  $152.28
Carol ‘Wilhelms 6448 ACCT213Y2 [FInanclal Accounting 3 $1,269.03 | $3,807.09
' 0.6 $1,395.93  $837.56
Carol ‘Wilhelms 6452 ACCT214Y2  Managerial Accounting 2.2 $1,395.93 $3,071.05
tennifer Alderman 6446 ACCT116HBN Intro to Payroll Accounting 2| $546.33 $1,092.66'
Jennifer Alderman 6453 ACCT218Y1 ‘Business Income Tax 3 $546.33 _ $1,638.99°
Scott Anderson 6799 OCED290D _Workplace Exp - Equine 2_ $634.52 _ $126.90*
Scott ‘Anderson 6860 OCED290E ‘Workplace Exp - Equine 2| 563452 $126.90*
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_ COURSE (CLOCK CREDIT | TOTAL
FIRST |LAST CRN SUBJECT [ TITLE HRS  HRS RATE 'SAI.A_.RY
Joseph 'DeParasis 6359 EQUI103HB  Equine Evaluation 2 5546.33 $912.37*
loseph \DeParasis 6360 EQUI105HB 'Equine Facilities 3.25 $546.33 $1,775.57
Joseph DeParasis 6361 EQUI127HB  Horse Handling | 2 $546.33 $262.24*
Thomas  Harrison 6146 BUSN125HB  Math of Business 3 $488.69 $1,466.07
Thomas Harrison 6147 BUSN125Y2 Math of Buslness ‘3 $488.69 _ $1,466.07
Roger 'Hicks 6149 _WELD130N/NNP Intro to Welding & Lab 3.9 $488.69 $1,905.89
Roger 'Hicks Curriculum Development .1 .$488.69  $488.69
Marissa  Hurlbert 6694 EQUI113HBN  Equine Massage Ii 2| $488.69 $474.03*
Hank s 6152 WELD233N ‘Adv. Welding Processes 3.9 $546.33 $2,130.69
Melissa  Johnson 6644 ECE122DC-  Child Growth&Develop 3 $634.52 $1,903.56
Melissa JJohnson ‘6706 ECE125DC ‘Assessment in EC Settings 3.9 $634.52 $2,474.63
Melissa Johnson 6217 ECE212Y1 Early Childhood Assessment 3 $634.52 $634.52*
Mark’ _Kloepping 6649 WELD232DC  Int Welding/Fabrication 39 5488.69 _ $1,905.89
Crimson  Pulver 6440 EQUI129HB  Horse Handling Il 2 $488.69 5$234.57*
Crimson Pulver 6442 EQUI133HB  Horse Tralning | 2 $488.69 | $708.60*
Crimson Pulver 6443 EQUI13SHB Riding Il 2 $488.69  $234.57*
Brandl Widmer 6194 EQUI109HB  Equine Health Care Il 2 $488.69 $327.42*
8randl ‘Widmer 6195 EQUI115Y1  Equine Nutrition 3 $488.60 $488.69*
Brandi  Widmer 6197 EQUI143HB  Riding Instruction il 2 $488.69 $234.57*
lodi _York 6221 ECE214Y1 _Famlly Child Care Environm | 3 $473.69 _ $1,421.07
Kayla (Clark 'Cosmetology Lab - P/T Instructor TBD $25.66 TBD
Diane DeWitt Office Technology Lab - P/T instructor TBD| $28.68 TBD
Carol [Engelkens Office Technology Lab - Lab Assistant TBD| $13.39 TBD
Carol [Engelkens Office Technology Lab - P/T Instructor TBD| 524.87 TBD
Nina ‘Harn 'Cosmetology Lab - P/T Instructor TBD| $24.87 TBD
Heidi Lessen 'Cosmetology Lab - P/T Instructor TBD| $25.66 TBD
Jean ‘Meyers Cosmetology Lab - P/T Instructor TBD| $25.66 TBD
Dorie Olloff 'Office Technology Lab - P/T Instructor TBD| $25.66 TBD
Erlc Plper ‘Auto Body Lab - P/T instructor TBD $25.66 TBD
Melissa  Pitzer . Cosmetology Lab - P/T Instructor TBD| $25.66 TBD
Vickl Standley (Office Technology Lab - P/T Instructor TBD $25.66 | TBD
sarah ‘Warfield Office Technology Lab - P/T Instructor TBD $25.66 TBD
Lindsay 'Vinnedge ‘Cosmetology Lab - P/T Instructor TBD $24.87 TBD
Amy Chamberlin Part-time Instructor Supervision $507.64
Amy ‘Chamberlin Part-time Instructor Supervision $507.62
Denise Johnson Part-time Instructor Supervision $507.64
Denise Johnson Part-time Instructor Supervision $253.81
Todd 'Vacek Part-time Instructor Supervision $126.91

*Pro rated based on students
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_ _ _ 'COURSE CLOCK CREDIT TOTAL
FIRST LAST CRN  SUBJECT TITLE HRS HRS  RATE  SALARY
Lifelong Learning _ _ ' ' | '
Mark Peterson 6727 PERS037GCC  Volunteering for Natl Parks 15 | $22.50  $41.25
Mark |Peterson 6728_PERSO37HCC World Warll 4.5 $27.50  $123.75
Jay 'Van Matre 6795 PERSO32NCC  Intro to Guitar 8 . $25.00  $200.00
Roger |Goodspeed 6767 SPTP160ACC  Beg Watermedia Workshop _ - _ $500.00
Shara lbalio 6707 PERSO11ACC 'Smart Phone | 15 ) $27.50 _ $41.25
Roger Hicks 6725 PERSO37ECC Intro to Oxy Acetylene Weld $85.00
Other Asslgnments _
Samuel ‘Gartzman December 2019 speaker for High School Servant Leadership class ' § 500.00
Camelot Costumes LLC Labor for Madrigal Dinner B ' $ 500.00
Alexander  Kloepping ‘October 2019 speaker for High School Servant Leadership class ' $ 500.00
Sarah 'Connors Consulting/Marketing for International Preservation Studies | ' $ 630.00
Tammy Abell 'Speaker for High School Servant Leadership November meeting’ ' $ 750.00
Rachel 'Carlson 'Choreographed a dance for the dance team ' § 110.00
Bradley  Curtls Deputy for Men's basketball game 1/18/20 _ _ '$ 100.00

2 13 $ 26.00

Jordan Griffin

Drawing assistant
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AGENDA ITEM #IX-A-1
'FEBRUARY 25, 202¢
HIGHLAND COMMUNITY COLLEGE BOARD

NEW PROGRAM
COMMERCIAL APPLICATOR CERTIFICATE

RECOMMENDATION OF THE PRESIDENT: That the Board of Trustees approves the new
Commercial Applicator Certificate program.

BACKGROUND: The purpose of this certificate is to prepare students for a career in the crop
input field. Students will be provided hands-on training, utilizing some of the latest in
technology equipment.

Our local agriculture fertilizer and chemical companies have communicated the great need for
spray applicators. This certificate was created in response to industry request.

This certificate was approved by the Highland Board of Trustees in March of 2019, but ICCB is
requesting different documentation. Therefore, additional action is needed.

If approved by the Highland Board of Trustees, the program will be submitted to ICCB for
approval.

BOARD ACTION: -
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Form 20: Applicstion for Parmanent Approvel Career & Techilcal Education Currioulnn

Kinole Community Gol!nga Bosrd
Application for Parmanent Approvel Career & Technlaal Edueation Curricalum

""'"_""'-'—"'_.',_'_|
q_:_:_lliq- Name: |'Highland t:umuy Colisgo | 6-Digit College #: | 51901
Contact Person: | Justin Ebert Phone; | 815-898-3507
Emall: | Justinsbert@highland.edu Fax: |'815-500-3628 |
Curricylym Information
[ AAS Title: T Gredit Hours: CIP Code:
| AAS TlHe: | Gradit Houre: CIP-Code:
Gerifficsts Title: | Commercial Applicator Gredit Hours: | 35 | CIP Code: | 09.0204 |
Cartificats Title: Cradi Hotire: CiP Cods:

Proposed Classificstion: | District | Regional | Statewide | 7
Proposed Implementation Date: [num s

Buhmlnlun Innludu .
X~ | Pett A: Fossibity, Cumcuium Quallly And Guat Anglysis _ ]

X, _| Part B: Supportie Documantation And Duta - —

mmﬁmmmmwwﬁcmmwmm Duh ;.___..-_«._.__ﬂ.‘

Stute Approval Is Hereby Haquesfed: | R 2
Requlred—Chisf Administrative Officer Signature | Date




Application for Permanent Approval:
Career & Technlcal Education Curricuium Instructions

Commumtty Colleges are required to submit requests to offer hew degrees and certificate progrems
to the ICCB for review and spproval. The corricnium approval application shosld be
complated fu its sntirety, with ome hard copy mafled t6-FCCH staff end one slostronie copy
(MS Word format only NOT PDF) to ICCR riaff. '

Plesase sund bath copies to: .
'rﬁﬂia BIQ‘J@M L Eeariato Dm ﬁf mmic Aﬁﬁ'ﬂ
Tilisiols Commmity Collage Boded
401. Bast Capitol Avenue
Springfield, IL 62701 .
idelabrovaiton®lliinols oy

Application. Comgplete the Porm 20 as indicated. Indlude the Pomm 22 “Curdoulum

Addition/Withdrawsl/Changs to the Crrzicutom Master Fils,” NOTE: Do not insert responses into-

wmﬂmm&mmbommuﬁmﬁnmﬁewmeofmlmﬂcaﬁm

Notes for Approval of Related AAS Degree and.Certifieate Curriculs, Whea applylng for
approval of closely related AAS dogres end Certificate programs, the college should submit a

singls application that reflects all programs. (For example, a Hospitality Mansgemant AAS ende-

related Hospitality Certificate would use s mingle application.) In the spplication, easure that
infomaraiion it tailored a3 needed to each cwricnlum, as ths retionele and supporiing information
mayvaryforeanhpmm '

Appliestion Thueline. Requests aro reviewed on an ongoing basis. Clarification end/or additional
information may be rsguesied by ICCB staff if the epplication is unclear or incomplets. All
requests must be reviewed, recommended end epproved by ICCB, and potentisdly the IBHE. The
Board conziders new progrem requosts at éach meeting.

Yor More Infornuston: Questions regarding the sompletion of the applisation can be directed to
1ICCB Academic Affirs staff. Pertinent infornation is also contained in the Adminisirstive Rules.

Contact Tricia Bcoughton at gricle.brovsion@llinals.cov with questions.

Approvsl Noiificatlon. Once approvel by all sppropriate Boaxds has been granted, ICCB
EKoadernic ATiams ShLl will niolty the apgedpcdats collsgs sell oy amail, Approval CosimETRIion
will include a copy of the dated Form 20 cover page, & copy of the prootssed Porm 22, and an
approvel letter fiam our Executive Director to the College President indicating the approvel dates
of both Boards, if neceesary. Questions mgarding the status of this documexiution shonld be
divected to Tricia Bicughion et tricla.brou:htongHingls.icov .
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Caresr & Technical Education Cuiriculum Approval Appilication

PART A: Ressibflitv. Ciorvfenlony Quallty susd Cost Analysis

Fozsibhiy
i. Labor Market Need. Verify thet the program is feasible from a Iabor market standpoint
end demousirete convincing evidence of 1sbor market need.

2. Frogram purposoc.
The Commerclsl Applicstor Certificate Program is designed to provide the
pecessary triaining to grin entry-level employmast operating e large commieecial
chemical and fertiliver appliostor.

b. Targetpopulation.
The target population for this program is individuels looking for entry level
employmeat 25 wall a3 potential existing employees looking to increase their gkill

set.
¢ Related ccoupations.
The Commerial Applicstor Certificats will tmin siudents to cbtain a osreer

applying pesticides, heuling material aud equipment, end waltalsing equipment,
For gpeqiiic job title and codes please refer to the Occupaitonsl Chart (Part B),

d. Supply-Demand Informetion.
SeeEmHmantChart(PmB)mdﬂuﬂﬂmiszﬂLawaum
Yaformation (Part B) for related equipment operator, comuacrcial drver’s, and
farm worker careers in the counties thet arc lecated within our college district. The
enroliznent chart iz 8 reproccatation of anticipaied students entering and corapleting
fhe certificate. 'While Iabor dais msy be week in the areas indicatéd on this

local business support and outreach for qualified commeicial operstors
justifies the need for the cartificsis program,

e, Albernate Documentation.

I have included & curvent job opening &t 2 local crop supply company locking for
‘an agronomy applicator. ‘These positions are frequently available in our inmediate
. ared.

f. Pismning and Collaboration.

i. Educational & Woxldforce Partasrahips.

In & recent Highlaind Community Collegs Agrouliure Advizory Meeting a
few local crop input mopply compeanies reached out to ihe department
indicating a strong need for quelified conmieesis! spplicetors and operators.
Beoguse of u curreat workfores in this area thet is reaching retfrasicnt ags,
there was a desire o Gein yornger individusls thet had proper chenxical:
applicator licenges and tha ability to obtain & Corumercial Driver’s Licenss,
Theso talks led to forther surveying of more businesses with othar
companies. These telks sparked the creation of the Cormecaisl Applicator
Certificate.




i

Trnploya Partners.

Stephenson Service Compay, Lena, IL
Cenroll Service Company Milledgeville, IL
Midwest BioAG Milledgeville, 1L
Conserv F8 Rocicford, IL
Pearl City Elovetor Pea] City, IL
Nutrica AG Stockton, I
Furst-McMeas Mﬂﬂ, IL
Advanced Crop Care Forreston, 1L
Musser Crop Sexvioes Lang, IL
Keith Hinrichs - Pionser Seed Preeport, IL
Wyffels Hybrids Dakota, IL
iil. Employer Input,
Letters of support firont lacal employers sve inchaded (Part 4)
g- Related Offerings:

Hightand Commvnity College ehready ofitrs a Production Agdeulivze Cartificate,
This cartificate covers &l aspects of production agricutvre.and doss not atiow for
thespeda!mhmﬂnsmededho&&!nammmdﬂ@pﬁmumorthe
exteasive instruction on soil and crop health. There are no other commuity college
mthamgimﬁatoﬁ‘wapeqﬁcdlyammmmﬁslapphmmm
b, Ragional Prograpmss
NA
2.. Need Smontmsry
‘The igbor merket data docs not provide a trus picturs of the demand for the career of a
commmeroisl applicator. When looking ef reluted oocnpations such as Agriculture
Equipment and Pesticide Handlers, thare is a stable ovtlook for tho future: The
local employes needs expreseed to the collegohiave indicated that this certificatois justified
and does lead to a steble career.
iﬂ'&ﬂém U,,{E i!k
L. Currwuiumlnformaﬁon.
-, “Curripabonr -~
i. Cstalog description.
The Commercial Program prepares studeats for a career in the

Applicatar
crop input field. Students will be provided hands on irsfning, utiliziug some
of tho latast in technology equipment.

i, Curcieniwm. See Coxvienlum Chart (Fert B).
b. Educationsl alignment: The Commarniel Applicator Certiffcate is technically part
oftheAgnaﬂuwalPowerMndﬂnﬁyOpmnonmﬁinthePowwsuumm
Technical Systems Pathway.
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. Academic/Curricular Alignmesnt.
Meny of the high schools in our reglon teach banic plant and soil science
classes, Some of these schools have cstablished dual eredit options with
ont Crop Secience clags. Thess dual credit agrouments allow studaots to get
& jumpstart on their college degree and are a great introduction into the
opporivnities in the chemical epplication industry.

. Retiomale,
The ceriificate is 35 credits hours, five credite sbove the 30-cradit hour
recommendation. When tho course listing wes shared with prospective
cmployers, everyone agreed that the courses wers esseatisl . in the
development of the certificats, The one outliar is the summer term Pest
Identification course. This corrse is 2 heavy Ieboratory course that works
b&th&em&ﬁbeab&bmﬂﬂdﬁshﬂmﬂﬁrm
elationship to existing corrisals at the collage:

"IheCemmmni Applicetor Certificate fits seamlesely into our Crop and
Soll Sclence Assoclates of Applied Seience Degrea, If etudeats wish to
continue with thelr edueutionel after completion of the Commercial
Applicator Certificate 21l of their coursework will apply towards the Crop
and Soil Science AAS degree, See aitached AAS Degree (FartA)

iv. Articulation.
Highland Commiify Coﬂewisamemberofthemﬁusfaruﬁculaﬁon
consortium, which allows casy iransfer of our introduciory agriculture
couress to Nlinois Univarsities, We bave also established a great working
pertascship with the University of Wisconsin-Platteville. Much of the
comse in the Commercial Applicator Certificnio will transfer to UW-P
towards & bachelor’s degree in the Soil and Crop Sciences Mejor. Sce
attached UWP-HCC Transfor Guide (Part A)
¥ MMG&TGMEGI Bld!lRaq resasnts.
1) Academic Entry Skills;
All students entering the certificate progrem will need fo meet
collogs entrance scores in reeding end matheinstics. If necded,
gindenis will take transitional math and reading cowrses -before
2} Genersi Education:
To demonsirate the necessery mathematic skills of a trined
commeareial applioator students are requized to complois & Technical
3) Teclaleal Skills: Students will complete training and teke the exam

to obizin end NMinols Pesticide Applicator's Licenss as well es
Commercial Driver’s Licenss Permit. Hoth of thess licenses are

requiredtoobminanenuylwaljobmthampapphmioninduwy
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£} Employability Skill:
The cectificate includes sevesal kours of training on an applicator
gimmlstor that was.donated to the program by Growmark and
Stephenson Service Company. The ons of a kind trainiug will give
students the skill of vaderstanding the controls and procedurss for
running & real applicator.

vl Career Development,

The cowxss in the currictlum sequence titled FYES-AG Bmyphasis provides
students the opporinuity to explore careers and build their resume. Ses
attached FVES-AG Emphasls syllabus (Part A).

vil. Course Syllabl, '
MMMWMMCELTrMCm&
Soybean Production, Precision Farming Tachuology, Pt Pest ID.
@PaxtA). -

¢ ‘Work-Based Learning.
Work-based loarning 15 sn essential piecs of the program. Students will begis in
the first seoapster of the certifloais working & fsw hours.a week to gain fanilisrity
with the equipniest and procednres at the workpisce. This will contimme into the
geoond semester of courses, gaining more hours geiting CDL. dilving time and
preparing for foll time employment. Sce syllabus for the Workplace Exparisnss
course (Part A)

d. Aeccreditetios for Programs..
NA

& Assessment of Student Learning:
Highland Connnunity Collsge bas a rigorous nssessment schedule where courses
snd progrems are sssessment on 8 regular baels. Couvrse aseesaments are done each
gemester for all covrses over a three-yoar rotation. Programs are assessed in the
gama mannés a3 courses, but with fewer programs that covrses the programs tend
o be assessed on & more frequent basis. Peer reviewers on campus provide
feedback in a timaly manner to allow for modifications to cmriculum and programs.
L Btudent Learning Objectives. -
- Program Quicomes
a. Identify, classify, and describie common Illiuols soils, crops, weeds, sxd
peasts,
b. Utitizs soil fest reports, qrop yield goals, and legal policy to responsibly
o. Explore the use of precieion technology in crop production.
d. Meintain and calibrate common agriculiural equipment used in crop
production. :
e. Secure en Nlinois Commersial Applicators License,
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f. Asxgessment of Student Learaing Oh,leeﬂves.

Assemm%swﬂlbeﬂmughmﬂaﬂvemwmpleﬂom.obtﬂmmoﬂhe
Illinois Pesticids Applicator’s Licenss and Commercial Driver’s License Permit.

g Continmoug Qualkiy Improvenent,

i. The college will utilize continmous quality itprovement to ensure the
curdcila remains rigorous aad relovant by meintsining relationships with
and coniinue o seek inpet and respond to suggestione from’ industry
professionals through advisory cdmmittcs méetings,

#. On 2 rotational basis with our othier agriculture rograms, the commercial
applicator cartificate will be agseased using our campus program azsesement
plan. As a result of this sssdesment proccss cach year, we may find that
diﬁrentpro_]eots. labs, quizzes, or workplace experiendes need to.be
adjusted to improve student leaming. The improvement prooess will
include the employed agriculiure instractors, the I-nghlm:d Community
College Asseesment Mentors, the Agricultore Depestnent Advisory

Ccmﬂﬁnqﬁeﬂiglﬂmd&mmﬂy%ﬂmmmwmsm
Committee, and ths Vice Presidert of Business, Technology, and

Commnmity Progzains here on campus.
2, Unigne or noteworthy features of the program.
Students plahngtheﬁommmﬂalAppﬂcatorCerhﬂmtsWiﬂbemdyhmﬁamgﬁﬂ
employmaﬂvﬂthﬂewﬁmummymmhemefﬂmappﬂeawrcm
‘Thess licenses take time and considerable knowledge of crops and chemicals to coraplets.
Byobtainingﬂwselieanles. studarits will be gble to cater the woikforee at a higher selery
than other non-licensed applicents, Many of the courses offiured in the program are on 2

kyhrid format thet allows students fo complete a portion of the workload online. This cuts
down on driving time to camyyus end allows stedents work or complete intsmship hours

during the schiool week.
3. Faculty Hequirasssnis,
No sdditional faculty will be required to implement the program.
8 Faculty Qualifizatione.
See Faculty Qualifications Chart (Part B).
b. Faculty Needs,
Ses Fucnlty Noeds Chart (Puzi B)
4. Academic Control,

a. Internal Oversight. .
The Vios President of Business, Teckmolopy, and Comumemity Programs is
rmsible for roaintaining the academic integrity of the program.

b Contractusl/Cooperative Agreameants,

NA
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Cosi Analysls

1.

&

3.

Sovwreo of Froreds.

The conrses utilized in this certificats sre alrerdy in existence on campus and ars included

in the emrent budget. To update equipment or provids training misterizls fedéral Perking
Funds will uzed ae well as ocniribuilons from the Highlend Comamity College

Foyadation.

Equipment.

Stepheason Service Company & Growmark Compeny gifted the program a Pesticide
Applicator Simuletor last year. Thia s the only new piecé of equipment needed fir the
program. 'Other equipment is already established in the program.-

Facililes,

The Agriculture Depariment hes an Ag Salenocs lab, a corapiiar 1eb, an Ag Mechandos lab,
a greenhouss, a 55-acre land 12b with 15 agres devoted to research plots end & commumity’
garden gpace,

Finansa. '
Nonmwshwiﬂhaﬁdfartﬁsmﬂiﬁmmopwagxmcmmmm
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Feaslhlllty L.e. Alternate Ducumentaﬂnn - Agronomy Appl!mmr Announcemant

Deta: Dec 14, 2019

LOCATION: Freeport, IL, US, 61032
Company: GROWMARK, Inc.

COMPANY: Stephanson Service Company
HIRING MANAGER: Brynn Groezinger
LOCATION: Fraeport, L

Under the dlrer.t!on of lncation Menager/Crop Salas Specialist, delivers products, communicatas
sales leads, custom agpliss fertillzars, crop protection products or ag-lime, inspects flelds, end

maintains or repalrs squlpment as needed.

Delivers products to customers according to compeny standards and to Increase potentlel sales.
Communlcatas sales leads to thelr supervisor.
Blends all products according to recommsnded raies, proceduras, an_d company stardards.

Rinses contziners snd spreyers end disposes of rinsa In accordanca with state regulation and
company stendards.

Applla;. crop production/protection Inputs to flelds and growlng crops according to
recommended ratas, procadures, and following uil pesticida lebels. Records all application data
sccording to regulations and standards.

Records pra/nost trip Inspections on all egulpmant any tima It Is used and dalty driver Iogbboks
In order to stay in compllance with DO'_I‘ ar_|d company standards.

Responslble for tracking invantory In employee’s control, also raquirad to racord and tum in
application records on a dally basls. Assurey sl proguct Is accountad for with efther an Involce
or delivary ticket.

Suts up materlal handling, blending, storage, transport and appileatioh equipment for blending
and dellvary of praducts. Repalrs, rebullds, and cleans squipment £8 nseded to maintain a

profeselonz| sppaarance and axtend the life of the aquipmant. All maintenance requires a
worksheat to be completed Immediately after work Is completed and turned nto your

supervisor directly.
Adhgras to all company sefety rules and regulations.

During winter sesason smployae Is responsisle for the snow removal and salt spreading at the
Fast Stop and around the Leng/Pearl City fecliitiss.
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OTH NCTIO!

Respanﬂb!e for maintaining company equipment aecord!ng to company standards, adheras to
the company Uniform Bollcy, and maintains the appropriate professional image. -

May serve on the location Safuty Comnifitee end adheres to the company environmental heaith
and safaty poncles end training.

Needs to ba willing to work at any locetion in any departmant upon request.

Performs other duties as assigned.

BREQUIRERMERTS
Educsilon ond Experience |
Normally requires previous applicator or related experisnca end/or training to

defmonstrate the ablilty to deliver product, custom apply fertillzers and crop protection
produtts, Inspect flelds, and do minor equipment malntenznce.
Must liold 2 high schoo! diploma or GED equivalant.

Functional Skifls
Proven professionzl communication and customer sarvice skills and the abillty to

comprehend simple instructions and communicate one-on-one and in small groups wih
custoniers and other eraploveas.
Demonstrated time management and baslc math sidlls Including the ability to edd,
sybtract, multiply, and divide In all units of measure, using whole nurabers, common
fractlons, and declmals siong with the abllity to comiputa rate, retio, and percent and to
" draw and Interpret bar graphs.

Proven abllty to work Independantly and In a teani-oriented envirdnment.

Core Skilis .
Demonstrated core skills Inciuding business knowledgs, collaborution, communication,
customer focus, decision meking and skifi development.

Other Requlrernents
Must havs or can obtain a Class A CDL with alr brake, tanker, and Hazardous Mttaﬂals

endorsaments and maintein e current mediczl card. Employea has to ba able g
perform Pre and Post trip Inspections end record a dally log book when Job requires
hisa/her to do so.
Required to obtaln an lillnols Commercial Applicators license which raquires pasting the
general standards and fleld crops tests every three vears,
Ability to perform minor equipment malntsnance repalr, 2nd it at least 70 [bs.
Mearest Major Market: Freeport . -
Nearest Secondary Markat: Rockford '
Job Sagmant: Logistics, Sclentific, Operations, Engineering




Feaslbllity 1.£.01l. Employer input ~ Lattars of Support

= Stephenson Service Company _
"

4wt Mz o mpeas the naed for the Hightend Ooamemualty Ollega's Coawsarical
Applicator Cartifionts: Progrem Ren i Mortheiest Bnols.

{ im thin Ganmrs! Mareyer of Saphanco Ssvica company whid I & Fars Supply
Cooperadva providing Agroncmic ssrvioss toour cstomees both I Stephenson and

fpdayiese Couniied In Norihsest Binols,

uurauwmnﬁv Mm-ﬁmﬂ%mmmg
canmenthy Jodd » ot of ka m:m or Appiicetors Liceno tiat bx nequined for thale
folitima sraployemsit, W carsnlly employ spprudesetely 4 1 6 pest emiplovess e

At sian o oir e itomary espeariions rontinus bo grow eedd the sbility tofind
v e Hrondg emplovess bty e challsngiog Tor olie casbomers, the nead for
‘oL Sustiom Anplleation Setviess gontintes o Inorems.

W nat] ooy {gica! Gosmmmemity collages Bl Highland Gommicnity colage to poaviie meths

eckocated wind Suikeited armplopess we tesd th codes ta i sor futwe posiths.

Tk NATUHAL RESOURCE

1 aiRINE 2 WA 1 BB T u o i

1 £10 ¥ NHANGGCR S PO, WENC & (P < PREEPGRY. i§ l"ﬂr" [ L m-mxnmmw
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Nutrien
Ag Solutions

Fesiis Kl

Wibrion) .5 Bohiticss i plaared fo s e wrdk et Fijghind conrintndiy eollge i deiog to
mnwmmdm'ihwkmﬁ-nﬁ!qm AT of agricnBur's Brhax
mﬂmmmmkmwm Y‘wmwﬂmﬁmaw

maﬂml-lﬁupmluﬁiﬂwﬁdnn

W wabun i opecaiors and spglisalors 2x the back bobe of ous coonpamy. Without fam our
brisianse casact by meeowhid aed fn fam our prodessrs cammiok ascesd, Thaks Sz your
Ssadirahip fo arenting Gaix comtionlum.

Sinomnsly,

Lisa Flodk

Huien Az Bo¥iens
IR T, Re. 508
Blobone, 7L, 1625
Offing RIS-54 75248
Colll 153585901

enblsdkifmtieaom
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Devomber 23, 2019

Jusiin Ebisti, Indiructurg
Highloel Cmnm%w
2098 W Paarl Cliy Road

Fronpott Il 41032

Dacr M“ﬂr

Thank you fof your affests Iy meeling our employment nesds B our agricudhug
Inclusity, As & coaperativa agdouliu! supplar, FCE recogning ihe hﬂpmri&nae
of Fedned idiet amplovewss angd we sonvnd Highlond Commimnity Collage
Bilwning, developing ant meeiing or emplayrieht needs.

Cur Commetclol Applicntor feam i one of o st vaived when i eomsi jo o
agronomy business, Without highly skifed employsss, we are undaive 1o meei our
1,100 former’s neads, . Our Commuerciad Applicator laam of 21 émplovess wil

coniinug 16 grow cnd we ats skolied oboul working with HES 10 securs these

fviurs amployees. b addiioh, we recognlss the mpotiance of succenlon
plonalng ond mentotkig, & we bow the Importonce .of binging In and
devslaplig hiy upeoning lalent, Ouw Sommarcdsl Appieaiors wogs! rangs fom
$180D fo $22.60 with on exoellend banafll puchoge « inghsdlng 100% eld hentily,
denfal ond vislon Insteance.

Ve cimmend the viion of your Adeinkirotion, Feetlly, Baard of Disviar and
Support Staff for recognking this impericad opporiunily of yeur Cominereial
Appicator Carliisate #ropiomn.

VP of Human Rasmm & Commanieaiion
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Cursteuium Quality 1b.Ii - Relationship to axisting curricula st the college — Crop Sclence AAS
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Caurriculum Quality 1.b.Iv — Articulation ~ HCC/UWP Transfer Guide
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T RGNS Couress L
TIREM 124 Gararal Caflage Chemiory I CHEMETRY 1260 Ginéis! Chambiiy -
AGHI 784 (ntroductory Sallt AGHC / 5050 200 aia : :
TRAF 10 Dot ingg Fundiimantals OR INDLISTDY 1230 Teshinkead Dro/iing ON
CRAF 151 Exgineering Geaphles GENENE 1320 Englnwaving Comg ber Grashics
BI0L 111 Ganiral Bersny BUOLOGEY 1350 Gentrel Bethoy
CHER £20 General, Oojimic. and Bio Chembstyy CHLAMSTRY S0 Generad Chesnithry
O CHEM 323 Genersl C0llrpe Cheibtry | OR CHIMETRY 1140 Genprsl Chermbatry
=] Lkl Le b =5
AATH 128 Freesieniog BAATH 2450 Praalcsdus
Lol ansl Soiares
. i T
A 224 |ndvortactony Eolls BG5S [ SO5C1 3130 Soib
E04 151 Ganatal BIOLOGY 1350 Genural Betany
CHIM 120 Ganéral, Orgarie, and BE Chamisly CHIMGTRY 1050 Ganérs) Chemistry
al i R &0 rra it
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Gecupational Gurriculum Approval Applicetion

This part of the application Is dsalgned to documsit the program-to-ocoupziionsl damand conneation, the
collage’s projaoted enroliment, proposed ourricular structurg, faculty requirsmants, end fiscal support.

1. &) Labor Market Dada. Append any ccoupsational or hidusiry prnjocﬂonsdataﬂwtwppahﬂ\enndfor
tha proposed program(s). .-

1.5} Oecupaﬂoml Chart. List becupstiongt ililas related to the proposed pmgram{s) &nd oosrsaponding
amp!oyment projeciions and oumiplater dite.

“Boo Jab Codas & Thies * - " Anwal | Employment Projactons:
Cther Digtrict Annual Program -
| Job tiiles if elternaie date also submitted ~ Openings™ Complaters™

[ — E— R— tindloate from whieh surountiing dletricts)

l Pesticide Handlers, Sprayers, &  NA WA

| Applicators, Vegetation

E 37-3012

| Agricultural Bquipment Opetators 14 Kiswaukes Collegs - 28
45 -2091

| Farmworkes & Laborers, Crop, 12 NA 3

| Nursery, & Greenhouse

45-2092 2 .

Heavy and Tractor-Trailer Truck Dﬁm 82 NA

53-3032 | 4R

* SOC (Standerd Cocupational Classification) Job titlss/cades & AAJO (Average Annual Job Opanings) by
Community College district can be found through the IDES [finols Deat. of Emelovinait Secoriy weahglts.

“ Program completer data can be used from the most current ICCE Data i Chersaleristios Repoit or
complster daie provided by the collage.

™1, ) Enroliment Chari. Provide an estimats of enrolimenia and compietions over fia first three yesrs |
of the program. Include separite figures for each program (l.e. separate esﬂmahs for sach degree
| and/or certifioats Inaluded in this application). :

j _ First Year | Second Year ~Third Year

Flll-'l'lme Enroliments: |86
Plrlﬁ’l'na Enrolintants:

{ Complétiona: _i8iE

NOTE: Provids e separate Envollmsnt Chart for EACH progran if submitiing muliiple programs in one
application.

ofeacn)

o ma |
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CURRICULUM STRUCTURE.

5. 8) Curriculum Chart. List general education, career and technical education, work-based leaming, and|

wlective courses within the proposed program. Asterisk **“courses with pre-requisites; /falicize transferrabl

icoursas,

BOLD newcourses. -

Program Tite: | _ B
| Course | T Gourse Tie Credlit |Lecture| Lab

— I Prefix/@ Hours | Houra | Hours

General Education Courses MATH 111 [Technical Math 2 3 0

{required coursework). 1 IBS 189 Flrst Year Experiance 2. 2 )

=pecify Courses.

Total P ° i

Career and Technical AGOGC 108 [Pesticide Licanss Training 2 0

Education (CTE) Coursss | AGOC 110 (Commerclel Driver's Licansa Prep 2 0

(required coursework) AGOC 140 [Agriculiure Equipmant Maintenance 2 2
AGOC 227 |Com & Soybesn Praduction : 2- 0
AGOC 285 (Soil Fertilty B 2 2
AGOC 287 [Precision Farming Technology 3 2 2
AGOC 281 [Pest ID & Contol < 2 2
AGRI 288 [Crop Science < 3 2
AGRI 284 |Soll Betencs - 3 3

Total 26 20 2

\Work-Based Learning OCED 200 [Workplace Experience 4 0 0

‘Coursas (inlamshlp,

precticum, appranticashlip,

alc.) 4

Total :

ICTE Electives

Totsl

Total Cradit Houmm 35

Requlred For Completion

2, bs Currculum Secsncs. Provide a copy of ihe term-by-term saquence of courees required to complate

ths program as it will appear In the vollegs’s catalog. .

2. o) Contractusi/Cooperative Agreomants. Appand fo Peut B & copy of tha contraciual or cocperativa
agreament If another entily Is nvoived In the delivery of the program. This includes any parinsrehip
agresment with enother coflege, univarsity, the reglcnal consortla, an apprenticaship or labor orgenization,

a private institution, business, or other outskic entily.
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Fagulty Regulremairts

3. #) Fecuity Quallfications. Include

Page 31

“goneral minimum qualifications end those cradantais that ere |

epecific to Instructors In the proposad fleld of stucdy (La., Cosmetology [nstructor Cariliicetion fo temch
Cosanisiology).
T T Degres | Fied Credontlal " Years of Related | Years of
Occupational Teaching
- = Experlence | Experience
| No Degres Required, | Crop Science, | COL, 2 yeern 2 year
Exporisnca | Agronomy .-
th = e

"%, Y Faculty Needs. CliaThe number of faculty, Including new and existing faculty this the program will-|

naed for sach of the first three years noting if they will serve ae full-ime fasully or peri-iime.

_ e FlrstYear =~ |  Second Year | Third Year
B _ . Full-Time | Part-time Ful-Time | Parttime | Full-Time | Pari-time
l P of New ’ ' ,
1 Proulty _ . |
#of Bxisting | 2 ['2 ‘ 2
Faoully . L | =

i

4.3) Equinment. I necssezry, sppend to Part B & lst of nsw (new to the instfuton or program) quipment

to be purchassd, shared, or leased jo Implsment thas ourricuium. Inciuds donations of aquipment.

/4. 5) Financa Ghart, Igentify projecied new diradi costs to eatablish the program over the |

next thres years.

=
|

' i Flrst Year

[ Facully ot

| Acministretor Casis

Second Year

T Third Year

Other Personnal

cazts (speoify
positions )

| Equipment Costs
(append list)

I"Librerw/LRC Costs
[ Fécllty Costs"
“Gither (spedily)
Total New Coaty

50

50

* Capltal projects that uze siate funds requirs prior ICCB approval, Contact iICCR Fiscal Steif with questions.



Z.b - Currleulum Ssqiience

s  Utilixs sofl test reports, crop yield goels, and Jegal policy
to responaibly menape mutrionts,
M Mmhmdmmhyhmpmu&m

Cueupnﬂzwmhﬂnﬂommdﬂ&pphmmmmy
mhﬂcmbmmwiﬁsmpmmvﬂu twkdrlvhls
bosiness, or agriculture mwechenic
Wmmﬂﬂmmﬂmhmpdmnw
afopﬁmbrwmkm&mm

mmmmmmwaw
. bafre gradvsing. - Stodsats ave  etrongly
edoonniged to seck tho sdvice-of an Agdontiprs Tustroctor or
Advisor to asslst voith olass sahedules, wodk place apeitentes,
mholn:ﬁpmm&lﬂes.mdmphymphcmgm

i smm#qm Technolagy, and Commsnlty Prograis

| 815-589-3604 . 800¢t.and-psom/Gyhland edu !
Justin Ebert, davioulone kstrucior
| 815-520-3507 Justitcherizihighiand.edu
" Bonlep Plerce, Agricviturs butructor
B15-502-3637 monlea.vieroed:iphtand edu
Vieki Sohuls, Studast Advisor
| 815-599-3654 viokd.soblayi highlund.edn |
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paaach

RECOMMENDED COURSE SEQUENC

| A.CGC 9: Pest.D & Coatrol

A(’.OC !27 Forage Pmdnu!ion OR 2
ASOC KT . Com and Sovbess.
| AGOC 140 Apriewlws Coulpmen Mshtorangs 3
AGRI284 _ Eollfolaace. - s o 4
| MATH 114 Technion }at S 3
LIS 19 First Yeat Frpsrfencs—AG - 2
QCRED 290 Woakidaos Expmmue 2
SEMESTER TOTAL 1§
AGOC 109 Peshide L:teusc Tmmrgr 2
'AGOC 110 Cotsmsofal Driver's Licent Tgst Picp 2
AGOC I-IS Sodl Ferifliry : 3
AGRI286 Cmp Sdm — 4
AGOC 287 __ Precision Farming Teolinoiogy 3
2

OCED290 wmp}u Ewﬂkwe

mmu

F
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AGENDA ITEM #IX-A-2
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

NEW PROGRAM.
HORTICULTURE CERTIFICATE

RECOMMENDATION OF THE PRESIDENT: That the Board of Trustees approves the new
Horticulture Certificate program.

BACKGROUND: The purpose of this certificate is to provide students the opportunity to
explore various careers in horticulture while gaining skills necessary to begin working in a
horticulture business upon completion of the certificate.

According to the Bureau of Labor Statistics, employment of landscapers and grounds
maintenance workers is proj jected to grow 11 percent from 2016-2026, faster than the average for
all occupations. More workers will be needed to keep up with increasing demand for lawn care
and landscaping services from large institutions and individual homeowners.

This certificate was approved by the Highland Board of Trustees in March of 2019, but ICCB is
requesting different documentation. Therefore, additional action is needed.

If approved by the Highland Board of Trustees, the prog:ram will be submitted to ICCB for
approval.

BOARD ACTION:
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Form 20: Application for Permanent Approval Carser & Techsiloal Bducation Curreulum

[inols Community College Board
Application for Permanent Approvel Carder & Technical Education o‘urﬂculum

College Nams: er*n Community Coflege | 5-Diglt College #: | B1801

Contact Person:. | Monloa Plerce Phone: | 818-509-3837

Emall: | monica pierca@highiand edu Fax: | 815-509-3025. i

c lu on

AAS Title: CradIt Hours: CIP Code:

AAS Title: Credit Hours: CIP Code:

Certificate Title: |'Horticuliure Cradit Hours: | 30 | CIP Code: h‘l.ﬂm

Certificate Title: Credit Hours: CIP Code:

Propossd Clagsificaticn: | Distrist [X | Reglonal | | Statewida | j
| ‘ el aion Dt ;i
,Sub’mlu!on”ihcludu B S
%" | Pmta: Feaslbliity, Curriculim Quelity And Cost Anelysls

B 4 ;_PartB Supportive Documentation And Data _

Wsmﬂwium %sﬁpmwdaymmy-mwwmm On: Date:

- e

i| tate Approval is Hereby Requested: | '
Required-Chiel Mnﬂnl:ltrlﬂu Officer SIgnlturt | Date "

ICCA Approvial Datss | AAS:

IBHE Aporoval Date For AAS:




Application fér Permanenit Approvai;
Caroer & Technlcal Education Curriculum instructions

mwmﬂewmmmmmwoﬁmwmmmm
to the ICCB for review aind appeoval, The curricafum spgrovel applicstion should be
' completed Ju its sntivety, with one hard copy mafled to ICCB staff sud one sleciranic copy

(VS Word formst only NOT PDF) to ICCB staff.

Flease send hoth copies fo!.
Tricls Broughtor, Associate Director for Acrdemioc Affhirs
Iitinois Community Colloge Board
401 Bast Cepito]l Avenus
Suringficld, 11, 62701
tdcla.bropghion:z lllsols.c0y

AppHeaiion. Complete the. Form 20 es indicated. Incinde the FPorm 22 “Currloulum
Additica/Withdrawal/Change to the Curriculum Master File.” NOTE: Do not insert responses into
theapphmﬂml‘heugnaﬁmboxesmustmahmtheeoverpagsoﬂhupphcaﬁm

Naotes for Approval of Related AAS Deégree and Certificsie Currisyle. When applying for
@Mﬂfdosdymm&mmdcuhﬁmpmmﬁewnegeshoddmw
shgle&pphcaﬂm?hdmﬂwhaﬂpms:m(?crmmﬂe,aﬁospiﬂﬂtmemmmda
related Hospitality Cest!ficate would use a single spplication.) In the spplication, ensure thit
mﬁm&ﬂmmﬂh&dumﬂe&bm«mmummﬁonﬂemmm

meay vary for each program.

-Appﬂcaﬂnnﬁmﬂn&keqwﬁmmweﬁmmmgdnsbmmmﬁmﬂmmﬂmm
information mey be requesicd by ICCB staff if the application is unclear or incomplete. All
requests nyust be reviewed, recommended and approved by ICCB, end potontislly the IBHR, The
Board considers new program requests at each mesting.

For More Information: Qummgarding&eempleﬂmoftheapphcaﬂonmbemw
10CB Academic Affalxs staff, Pertinent information is also contained in the Administretive Rules.

Contact Tricia Broughten atmmmmm with quasticas.

Approval Notifieation, Once spmrovel by all appropdsie Boerds has bean granted, ICCB
Anﬁmﬁsmmfwﬂmufymappmpdmwﬂegemﬁbymi Arproval documentation
will include & copy of the dated Form 20 cover page, & copy of the processed Form 22, and m

letter from our Bxacutive Director {o the College President indicating the approval dates
-of both Boards, if neerssary. Questions fogarding the status of this doctmentstion should be
directed to Tricia Broughton at tricle.broycivongiillnols.rov .
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Caresr & Technics! Education Currlculum Approval Application

4 7% ]\'Si '

1. Lazbor Market Need, Verify that the program ie feasible from a labor market standpoint
and demonsirate convincing avidence of labor market need.

& Program purpose.
mmwmmmmmmmwmmmm
'varlous careers in horticuiture while gaining ekills necsssary to being working in 2
horticultire business vpon completion of the certificats.

This program is intended for individuals seeking entry lovel employment.

¢. Relsted occupations.

This program will prepars students for jobs as lendscapers and lendscape
supervisors, grovmdekeesas, greengkuepers, fruit and vagetable producers, forists,
gresshonse md nursery workers and meanagare, and lawn care specialists.

d. Supply-Uemand Informailos, :

See Enrcliment Chart {Paxt B) and the Mlinois Virivel Labor Market nformation
(Part B).for hortionltural careers in the counties that our college serves. The
enrollraent chart shows the nmwber of sivdents we project will enroll into ihe
certificate progrem over the next two years and the nomber of students we project
will complete. These supply numbers (uuder tén per yoar) will have plenty of
Wtyasmswthatdmdmmhm(pm;ede&mﬂopmhpwyw)
in virious horticutture related ocoupations are very lergo in comparison,

¢ Alisrnate Documentation.

See Noribavest Miisols fvonomio Developiment Dets (Pat B).
£ Planning and Collshorailon. = .

i. Educatlonal & Workfores Parinerships.

The idea for this cestificate program was bora directly out of data collected
by the Northwest, Illinoie Booncinic Development peoject tifled “Linking
Talent with Opportunity”. Ths project surveyed the rogion to identify areas
of employment that were in high need, but that ware not geiting Slled by
employees, Grecnskespers, groundekespers, and lendscapers wers idantified
as one of the top arses of need. By creaiing a certificate program in
hortiouitrre, Highland hopes to shine Hght on this career arez and fill the
unfilled jobs in our area. Our borticuiture degree will also be siackibls with
our AAS Crop and Soil Scicace Degres. Due to our extensive transfer
egreament with UW-Plaiteville, most of the courses in our AAS Crop and
Soil Science Degree will transfar to cither their Enviromental Horticulture
or Crop and Soil Science Bachelor’s Degree.

ii. Employar Parinery,
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‘ Freeport Perk District - Frecport IL

Clare Joyoe Flowers - Stockton, IL
Deininger Floral Shop - Freeport, IL

Fritz Nursery - Stocktan, IL

. Bagle Ridgo Resort - Galens, 1L,
Sparrow ~ Elroy, IL
NatnreScaps Lawn Cara ~ Rockford, IL

Plum Creek Landsospe Contractors — Lenark, IL
Angelic Organices - Caledonda, IL
Chestout CIHF Perm - Freeport, IL
DeMeester Flowsr Shop, Greenhouses, & Lawn Care - Fresport, IL
InGrown Ferms - Freeport, IL

Peark Hilis Qolf Course — Freeport, IL
University of Illinols Bxtenzion — Freeport, IL

fli. Feaployer Input. |
Lettars of suppori are appended (Pt A).

g Relsted Offerings:
Admﬂmpmomoﬁadﬂmghlmﬁcwmnegamdudﬁw
Agriculture Production .Certificate degree. Neighborng colleges, including
Kighwenkes Collegs, Joliet Junior College, Lincoln Laod, end Kankskee offer
verious hiortionlture depzecs and eertificatse. Their completer graduates are outlined
in the appended Qompationsl Cheri (Pat B).

h. Replonsl Frogramss
NA

2. Noed Suwmmnexyr.
The labor market data represanied by various caresrs in the horiieniturs induetry shows a
gteble outloock for ell career sress, including lundscapers, groumdskespurs, lnudiscupe
W&nmayandg:mhmemm.andmerym This data is
supnorted by ansodatal iufbrmsation provided by varovs employes in our distriot whom
seek employces with Taining i horicurars,  Maly of the Garees réquiis short terfi
tunh&wﬂohhwhﬂwmywwﬁﬁcaﬁoprogxmpmmoﬁa

1, Cwrriculum Maformation.
. Currieudnm |
i. Catelog description.
The Horticulture Certificate Program provides students the opporiunity to
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axplmveﬂommminhmﬁmlﬁrewhlegmnhgﬂdlhnmmym'

begin working in a horticulture business upon completion of fhe cartificate.
i, Curriculws.

Sze Curriculum Chart (Paxt B)

b. Educetfons! aligniment; Describe how the proposed program(s) illustrate a
Prograsn of Study. SuICGB’st@mofsmdywebslwforminfmmeﬁm
Itinois Fyoprams of Study.

i. Aeadsenie/Curvieulsr Algnmsnt,
Many high schools in our district tcach plant sclence and horticulture
classes. 'Wa already provide dus! credit with several high schools (Scales
Mound and Byron) for their horticoltiire class, which is requirament for this
program, and we will contimue to expand these opporivuiiles with other

ii. Raticnsie NA

fii. Relationship to existiitg currienlis at the college:
Our horticulture degree is stackable with our AAS Crop and Scil Science
Degres. See sttached AAS Degres Requiretacats (Pert A).

iv. Articulation, .
Dus to owr extensive trensfer agreement with UW-Platteville, most of the
courses in our AAS Crop and Sofl Selenos Degreo will transfer to elther
fheir Poviromneutel Horticultiwe o Crop and Boil Science Bachelor's
Degres.  See sitached Transfir Gulde (Part A).

v. Acsdemis & Technicsl Sidll Requirements.

1) Academic Entry Skills;.
High school level reeding, writing, comuarmication, and math skills
will be raquired. All students must finetlon at this lovel, as proven
by placement tests and enfrance exams to be awerded 2 degres. If
students do not nieet competency in these arcas, they are enrolied in
remedial reading, writiug, and math courses. These ekilis are
rainforoed by the ectivities end aswignments in all courses required
“for this degrea.

2) General Bduestlon:

Due to fertilizer, chemical, and spacing calculations required for
h@rﬂmltmaicmrs,amhmcalmathdmhubmindudadinthe

3). Tee!mfml&kms
An MMlinois Pesﬂdde Applicatnr’s Licensa is required for many jobs
within ihe horticulturs industry as vas of psgticides is a common
practice in fhe industry. As part of the certificate, Highland offess
an exem preparatory course (AGOC 109:- Peslicide License
Training), and students are required to pass the Illinois State exam
in order to pess thet course.



4) Employability Skills:
Oral commmmicetion, collsboration, problem solving; technological
gkilis, end writtén comururicaiion are all gkills thet ave trensfrable.
mﬂreqmredﬁormpioymmt. Students practics many of these skills
through the assignments, projects, reparts, #nd group work in ell
clazses, Specifically, tachnology ekills and written commmnication
is overtly taught in the Computer Applicktions. Colluboration and
problem solving is teught in the soil sciencs course and vegetable
mduoﬁmmqmdmﬂmnmﬁeaﬁmhraqﬂre&inbomm

landseaps design and horticultare prescatation projects.

vi. Cureer Development.
The cowse in the oxrriculnm sequenco titled FYBE-Ag Emphasis provides
stucleats the opportomily to explore carcers and budld their reseme. Sco
atteched FYBS- Ap Bphegls syilobug (Part A).

vil. Course SyBubL '
See syllabi for Introduciory Haoxtioulture, Pesticide License Trelning,
Landgcape Design, and Vegetehle Production..

¢. Work-Based Lewning

Aspartofthepmgmmmqnﬂmm,4m'edithmofworkbuedlemngm
required. For every 75 honrs of work besed learning thiat & student experiences, 1
credit hour is received. Smdmtswﬂlbareqmredmeomplewsoomofwork
based axperience through a locel horticulture employer, See list of yotential vrogd
Lagud lemgnie aites (Past A),

d. Accreditation for Programs.
NA
e Asseawment of Etndant Learndog:
i Sindent Learning Objectives
» Bxplore horticuitural producticn, floral, landzcaping, end
greechouse careers,
o Idmhfyclasaﬁvanddéscﬁbeom&'fﬁmmplmh.
weeds, and pesis. .
» Utilize ol test xeports, crop yield goals, and Jegal policy to

respongibly manage mutrieats,
¢ Smwﬂhmsmmmlﬁppﬁmhm
¢ Maintein sgricultoral tocls end eqmpmmtmemmyﬁrgmms

plants.
. Aszsessment of Student Leayning Objectives .
« Assessmeat will be through cumulative course completion and obtainment
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of lllinoin pesticide spplicater’s Hoensa.

f Continnous Quslity Insprovement.

1, The coilege will uiflize cntiznous quality improvemest to cosute the
curricula remeins rigorous and relevarit by msinteining relstionships with
and coutinue o sesk input and respond to suggestions from indusiry
profeasionels through advisory committee meetings.

i, Onnmtaﬁonalbas!swithouroﬁmmmﬂWPWMMhmﬁadm
suﬂﬁsﬂemﬂbammsdudngmcmpmp:ommmmtplm I
hevs inclnded a copy of the Asgersmant Repogiiue
mﬂtofhsmsmmtmseaebw.wewﬂndmm
projects, labs, quizzes, or workplece experiences nesd to be switched out
in ¢ach course to improve student leaming, The improvement process will
include the employed agiicultars inzimustors, the Highland Community
Collsge Assessment Mentors, the Agriculture Department Advizory
Commiitse, the Highland Comuwmity College Curriculum and Instraction
Committss, and the Vice President of Business, Technology, and

Comzmupity Progrems here o oampus.

2. Uulguse or noteworthy featares of the progrant
Stodests in this progrem will gain the uuigue experience to observe the wide rangs of
carem’smthehmhmﬂmindumyﬂnwghﬁeldupsmdguestspem Students will be
abhhnﬁmrkwimmﬂoymdmmuemwmmdﬁndaw@mmm
a8 part of the requiremants of this prograw. Classes are delivered in 4 hybrid fishion in
which students can access content convesiently and flexible in.sccordance with thefr
schedule, Smdmtsmonlyrmedwbsmmmpmz-s deys per week, increasing
flexibility for nontraditional students, This one year certificate program is stackable with

our two year Ag Managsment AAS degree.

3. Faculty Reguirements,
No additional ficulty will bs required to implement und aupport this program.
8 Facalty Qualifications. Ses Faculty Qualifications Chart (Pert B).
b. Faculty Newds, See Faculty Needs Chart (Part B)
4. AuéemicCenmLDelmbehowthncoﬂegewﬂlmdnnmmademicwmnlwthe
program, including student admissions, faculty, audprogrmoontmtandquuliw
8. Inbarmal Overs!mt.
Vioo Présideat of Business, Tecimology, and Community Programs is responsible
for wainiaining te ecademic integrity of the pmgram.

b, Coniractual/Cooperative Agrsaments. NA
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Cost Analysis

1. Source of Funds.

2, Aﬂofthadasseshthhmmﬂreadymdstandmopw&hnsﬁthmﬂwmbum
No new oosts will bo added for this progrem specifically. Progtem improvemant monsy
and consumahle ftems will continne to come primarily from Post Secondary Perkins dollurs
including greenhouso and seed supplies, lsndeceps design software, and soil testing lab
supplies. Grecabouge construction in 2019 was fimded through private donations raised
by Highlond Comummity Collegs Foundation. We &re in the process to complete the
Pexking Prograins of Study process for tids horticulivrs program.

3, Equipment. No new equipment will be added specifically for this program.

4, Pacilities. Agriscience lab, agricniture department gresnbouse, ag mechanics shop lab,
computer lab classroom, 15 aore crop rescarch plots, aud community garden space will be

utliized to deliver various classes.

5. Finaxice, As proviously stated, all of theclasses in this progra |
operating within the current budget. Nonawoostavnﬂbeaddedfortb:spmm

‘specifically,




Feaslbliity 1.e. Alternate Documentation ~ Northwast illinals Economic Development Data
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Curriculum Quality 1.1 - Relationship to existing curricula at the coliage - Crop Sclenca AAS



Agricultural 'Mana%ement (630)

Crop and Soll Science Emphasis
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Ocoupetional Curriculum Approvel Application

“Thig part of the epplication ls designad to document the program-to-ccoupsiional damand connaotion, the
collega's projected anrolimant, propesed curroular struoture, faouity requirements, and fiscal support. -

1. n) Labor Market Date. Angend any cocupational or indisstry projsations date that supports the need for
the propozed program(s). :

' [1. 5} Ocoupational Chart. Lisl oooupstional tities related o the proposad programy(s) and comesponding |
l‘ amploymant projections and complater deta. '

SN P

SocJobCodes &  Annuel District | Employment Projections:
Titles * Openings® Annugl Frogrem -
Other Complaters™
Job tities If (Inclicats from whioh surrounding disiricis)
alternate date | !

__also submitted i o ____]
37-3011 : 281 NA |
Landscaplng | (150+131) in
and  Northern Stateiine !
Groundskeepin | EDR
# Workers . .

'37-1012 - 37 (18+18) In'| Kishwaukee College- 8

| 1st Northern Stateline | Jollet Junior College- 1
LineSpvrs/Mgr, | EDR Kankakee-1 i
Landscaping & Kishwaukee- 8 .

| Lawn Service Lincaln Land 6 !
37-3012 12 {5+7) In | NA |
Pesticide Northern Stateline
Handiers, EDR

Sprayers &

Applicators | = = 21N
45-2092 | 187 (60+127) Kishwaukee College- 1 I'
Farm Workers | *includes all | joliet Junlor College-13 _

| & - iaborers, agriculture — "Karkakee- 4
Nursey & 1 laborers Kishwaukee- 18 -
Greenhouse i

| m !

i , (250+559)

| 11-8013 *includes all

| Nursery  and | agriculture
Greenhouse managers

|

| Managers > y . RELLENE = -1 i




* 80C (Stendand

Ocoupational
Community College district can ba found through the IDES
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Clagsification) Job tities/codas & AAJO (Avaraga Annual Job Opsnlngs) by

* Brogram completer date can ba used from ths most cumant ICCB Data andcharamﬂiﬂes Raport or
cornpleter data provided by ths oollsge. ,

| 1. &} Enml!m-nt Chart. Provide an eslimate of enroilments and complations ovar the firet thres years ’
of tha program. Include separate figures for each pregram (l.e. ssparate estimetss for esch degree
and/or certifieats included In this applioation).

L First Yeur  BecondYesr | Third Year
t FulkTime Enmllmenu. -3 = ) 4
| ParkTime Envolimants: |1~ - 2 3 S s - |
| Cempletions: [ _I's = =

NOTE: Provide & sapsrais Enrollment Chari for EACH progrem If submiiting multiple programs byone

apg_laatlun.

mﬁmrwumum-ww-uu et PRk Srptg s Tt At

e ety %MHHWMMWM#M

wwm i % m . —_
gm  itonems 190 _
: ﬂﬂ‘;‘mﬂ#ﬂm
el O

I—h.-m-h-—ui-ﬁw. .
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Pessiclie Facdtocs, Sprayers, and Aguiioness, Vagetntion - bl o apphy pesdcldas, harbicidee,
fungicites, or insaetickles therigh sproys, dusts, vehors, soll Incorponeticn, or cheraloal applicition

on toees, b, leuns, or botsnlcal cropr, Usslly recires apacific irairdng end Btate or Federst
sariilication, Moy
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F ) Rl Wrtul Lador bt ioravation - Coqnpion Prilie

Haindleis, Sprayery, and Apcilcstors, Vogetstion - Mik orapply pesticides, harbm
Mﬂ. or insaetcides throtiph sprays, dusts, vapors, sol incorponiton,

o treeg, shrubs, lsding, of botanion) crops. Ustmlly requires speci
cartification. hode

muﬁ%uﬁmmmm;smwu_ﬁmwdmmmmmm

i T-‘?Eﬁmd'ﬁﬁs?h&f for
Conadiy, )

$33,079 5 | ‘
Madles Anvel Wage mammwwm »
mmwdwu% Cemipritionst apurm‘ trs Buileling sing Geaunds Clasndng

WW@M

WA, 03, K. (which eantains Ste
p Lo e o nm'fm@.n. e

Alternsts Documentation: llinols Virtual Labor Market informatich

CURRICULUM STRUGTURE.
2. &) Gurrictilum Chart. List general education, oaresr and teoiiniosl edusation, work-beged lsarmirg, end
«logiive courssa within the proposed program. Asterlsk ““gouraes with pre-requisites; Halloize trar
COUrEEs. g - i
BOLD new courses, o R \
Program Title: | |
| Courss' | Gourss Tiie Crodit | Lectirs | Lab ‘
| Prefx@ | Hours | Howre | Hours |
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2 ) Contrastual/Cooperative Agrasments. NA

Eaculty Requirementa

"$. a) Facuity Quallficstions. Inolude general minimum qualifications end those cradentisls that aré'l
; specifie to instruciors in the proposed fleld of siudy (l.e., Cosmalology Instructor Ceitliication to feach

i.cgmabhqy).
T Degree | Flelda Gredentlal | Yean

Wiastor's Gogree, | Hortloulture | Pesticide
: ! | Soll Sclence. “License

|

3. b} Facully Nasds. Glis the number of feculty, Inoluding new and existing faculiy thet the program will
need far each of the first three yeare noting K thoy will serve as fulk-iime faculiy or pertdime. ‘

R First Year I Second Year § Third Year

"Full-Time | Part-time  Fulk-Time | Parttime | Full-Time | Part-time
¥ of New [ -
iPpoulty
i#diﬁlﬂ_]ng IE i i ‘ 2
i qu.!m..__ ‘ _— g i 1 I
FISCAL BUPPORT

4. a} Equipment. If nacasseary, append io Part B & st of new (naw to the instiiution or program) equipmert
io be purchased, shared, or léased o Implemant ths ourrouium. Include denalions of equipmsnt.

4. b} Finaince Chart. identlly projeoted new direst costs o cstablish the program aver the next |
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Total New Costs | $0 ) = (RO e

* Capital projeots that use stats funds requirs prior ICCB approvel. Contsct ICCB Flace! Staff with questions.
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AGENDA ITEM #IX-A-3
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

RESOLUTION TO ELIMINATE THE AUTO BODY REPAIR
AND HOSPITALITY MANAGEMENT PROGRAMS AND
EFFECT HONORABLE DISMISSAL DUE TO A -
REDUCTION IN THE NUMBER OF FACULTY MEMBERS
NEEDED TO BE EMPLOYED BY DISCONTINUING A PARTICULAR PROGRAM

RECOMMENDATION OF THE EXECUTIVE VICE PRESIDENT: That the Board of
Trustees approves a resolution eliminating the Auto Body Repair and Hospitality Management
programs and effect concurrent honorable dismissals follovw.ng completion of the program term
of affected individuals.

BACKGROUND: Declining enrollment in the Auto Body Repair and Hosp1ta11ty Management
programs prompted a program review that reviewed enrollments for the last six years. Based on
the enrollment trends, it was recommended that the programs not accept new enrollment
beginning Fall 2020.

The two faculty members, Todd Vacek, Auto Body instructor, and Evan Talbert, Hospitality
Management instructor, will teach out the current students in the programs during the 2020-2021
academic year and then be reassigned to teach in an alternative qualified position.

BOARD ACTION:
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RESOLUTION TO ELIMINATE THE AUTO BODY REPAIR
AND HOSPITALITY MANAGEMENT PROGRAMS AND
EFFECT HONORABLE DISMISSAL DUE TO A
REDUCTION IN THE NUMBER OF FACULTY MEMBERS
NEEDED TO BE EMPLOYED BY DISCONTINUING A PARTICULAR PROGRAM

WHEREAS, pursuant to Board Policy 2.05, Academic Program Evaluation, the
Administration of Highland Community College has undertaken a program review of the Auto
Body Repair and Hospitality Management programs; and,

WHEREAS, the academic program review was conducted consistent with the guidelines
set forth within the Faculty Handbook, initiated by the Executive Vice President, and considered
the applicable factors as outlined therein, following the timetable established therein for
consideration of the same; and,

WHEREAS, the Community College Tenure Act requires, when a particular program is
eliminated, that the Board adopt a resolution reducing the number of faculty members employed
thereby, as provided in 110 ILCS 805/3B-5; and,

WHEREAS, after due consideration, the Board of Trustees finds it in the best interests of
the College, students, and taxpayers of the District to eliminate the Auto Body Repair program,
inclusive of the Auto Body Repair certificate, as well as eliminate the Hospitality Management
program, inclusive of Hospitality Startup, Hotel Management, and Restaurant Management '
provisions; and,

. WHEREAS, due to the elimination of the above-referenced programs, two faculty
member positions will be elunmated applicable to these positions, by virtue of discontinuing the

referenced programs,

NOW, THEREFORE, be it resolved by the Board of Trustees of Community College
District #519, Highland Community College, as follows:

1. The Auto Body Repair program is eliminated, effective at the end of the 2020-
2021 academic year.

2. That the Hospitality Management program is eliminated effective at the end of the
2020-2021 academic year.

3. The following tenured faculty members are to be honorably dismissed due to
elimination of the above programs and reduction of the particular type of programs provided by
the institution, namely Todd Vacek and Evan Talbert, which elimination will be effective at the
end of the 2020-2021 academic year. '

4, The President and Secretary of the Board of Trustees are hereby authorized and
directed to send the affected faculty members written notice of honorable dismissal by certified
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mail, return receipt requested, at least 60 days before the end of the school term, together with
the statement of honorable dismissal and the reasons therefore.

5. ° That the affected faculty members shall be offered teaching assignments in an
alternative qualified position beginning the 2021-2022 school year, at no loss in compensation or
benefits as would have been received in the two programs being eliminated.

6. This resolution shall be in full force herein upon its passage.

Adopted this day of . 2020.

Signed —
Secretary of the Board Date

Signed _
Board Chairperson Date




AGENDA ITEM #X-C-1
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

EXTENSION OF TEMPORARY COMPENSATION AND HOURS INCREASE FOR
COORDINATOR, BUSINESS TRAINING

RECOMMENDATION OF THE PRESIDENT: That the Board of Trustees approves the
extension of a temporary increase in compensation of $158.32 per pay period (based on 28
hours per week) for Ms. Rebecca Anderson, Coordinator, Business Training effective
February 23, 2020. In addition, Ms. Anderson’s hours will i increase from 28 hours per week
to full-time status. This temporary increase in hours and compensation will continue through
April 4, 2020.

BACKGROUND: The Board originally approved an increase in hours and pay for

Ms. Anderson effective August 14 — February 22, 2020. The Coordinator, Lifelong Learning
Program resigned effective July 18,2019, and Ms. Anderson has been fulfilling the
tesponsibilities of that position in the interim. On January 28, 2020, the Board of Trustees
approved a revised job description that combined the Coordinator, Lifelong Learning Program

and the Director, International Preservation Studies Center (IPSC) to create the Coordinator, - -

Lifélong Learning Program and International Preservation Studies Center. Before filling this
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position, the College wants to ensure that there is enough enrollment in IPSC courses to advocate

for the continuation of the Center through the College. As a result, the increase in hours and pay

for Ms. Anderson is requested through April 4, 2020. We will have more information on
enrollment at that time and will be able to make a better assessment about the sustainability of
IPSC. As noted above, the recommendation will be retroactive back to February 23, 2020,

ending on April 4, 2020.

BOARD ACTION:
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AGENDA ITEM #IX-D-1
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

FIRST READING - TUITION

RECOMMENDATION OF THE PRESIDENT: It is recommended that Board of Trustees
considers for the first reading an increase in the in-district tuition rate from $146.00 per credit
hour to $148.00 per credit hour effective Fall semester of 2020. In addition, it is recommended
that the Board of Trustees considers for the first reading an increase in the senior citizen rate
from $111.00 to $112.00 per credit hour effective Fall semester 2020. The formulas for figuring
out-of-district and out-of-state tuition remain unchanged. These rates will be calculated after
Fall 2020 tuition rates at community colleges contiguous to Highland have been determined.

BACKGROUND: Highland’s State funding for the past three fiscal years has been at
historically low levels. Despite this, the College has strived to maintain affordable tuition.
Tuition was not increased in FY19 and was increased by $5 in FY20. In addition, expenses have
been reduced, transfers from other funds have been utilized, and the fund balance has absorbed

‘the remaining deficit.

A $148 tuition rate effective Fall semester of 2020 coupled with our technology fee ($22) and
activity fee ($18) may be higher than the overall State average in-district tuition and fee rate in
FY20, however, many colleges have not yet determined tuition and many are discussing
increases. The Administrative Rules of the Illinois Community College Board require that the
out-of-state tuition rate be set at a minimum of 1.67 times its in-district tuition rate, The out-of-
district tuition rate is calculated at 1.5 times the highest in-district rate of our contiguous districts.

Early budget projections that include a small increase in property tax values and State funding
indicate that this recommended increase in tuition may achieve a balanced budget in FY21. Items
of significant budget impact are not yet known at this time, such as property tax values, State
funding, and medical insurance costs that may require adjustments to current budget projections.

-If (as originally planned when Illinois Community Colleges were established) State funding was
one-third of the College’s revenue sources, then we would only be looking at a per credit hour
tuition rate of about $132.

BOARD ACTION:
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AGENDA ITEM #IX-D-2
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD

PAYMENT OF BILLS AND AGENCY FUND REPORT

RECOMMENDATION OF THE PRESIDENT: It is recommended that the Highland
Community College Board approves the following Resolution for the payment of the
January 2020 bills, including Board travel.

RESOLUTION: Resolved that Jill Janssen, Treasurer, be and she is hereby authorized and
directed to make payments or transfers of funds as reflected by warrants 339557 through 339925
amounting to $706,035.17, Automated Clearing House (ACH) debits W0000572 through
'W0000578 amounting to $41,285.44, Other Debits D0000100 amounting to $75.23, and
Electronic Refunds of $5,164.81, with 1 adjustment of $250.00, such warrants amountmg to
$752,310.65. Transfers of funds for payroll amounted to $768,857.34. :

Automated Clearing House (ACH) debits are SISCO payments in the amount of $14,699.73 and
Fifth Third Bank in the amount of $26,585.71. Other Debits for January consist of replenishing
petty cash in the cashier’s office. Electronic Refunds are issued to students. January had three

payrolls.

BOARD ACTION:




US BANK
FIFTH THIRD
UNION LOAN AND SAVINGS

TOTAL ASSETS

1010 HCC ORCHESTRA

1011 TRANSFER FUNDS

1012 FORENSICS SCHOLAR
1013 INTEREST ON INVEST.
1014 TRUSTS AND AGENCIES
1015 CARD FUND

1016 DIST #145 ROAD AND LOT
1017 HCC ROAD AND LOT
1018 YMCA ROAD AND LOT
1019 YMCA BLDG/MAINT
1020 HCC BLDG/MAINT

1021 YMCA/HCC INTEREST
1022 HCC SECTION 125 PLAN

TOTAL
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HIGHLAND COMMUNITY COLLEGE

" AGENCY FUND

Balance Sheet, January 31, 2020

PREVIOUS :
BALANCE RECEIPTS DISBURSEMENTS BALANCE
$267,266.83 $416.67 $0.00 $267,683.50
19,127.15 0.00 0.00  19,127.15
173,171.12 934,31 0.00  174,105.43
$459,565.10  $1,350.98 $0.00  $460,916.08
$0.00 $0.00
0.00 0.00
56,620.09 56,620.09
94,197.03 94,197.03
90,863.01 416.67 91,279.68
37,131.79 37,131.79
64,222.13 64,222.13
97,403.90 934,31 98,338.21
19,127.15 19,127.15
$459,565.10  $1,350.98 $0.00 $460,916.08



Page 67

AGENDA ITEM #X-A
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD
FY20

TREASURER’S REPORT
STATEMENTS OF REVENUE, EXPENDITURES &
CHANGES IN FUND BALANCE

Results as of Januarv 31, 2020

e The following charts show the comparison of the FY20 financial results for vatious
items, as labeled, to FY'19 results as of January 31. The FY19 bar is the year-to-date
results as of January 31, 2019, divided by the actual year-end results for FY19. The
FY20 bar is the year-to-date results for January 31, 2020, divided by the annual budgeted
amount for FY20. -

Operating Fund Tuition as of 1/31

DOFY1s |
OFY20 — : |

Operating Fund tuition revenue appears to be about 2% lower than anticipated at this
point in time. If Operating Fund tuition revenue is 2% lower than budgeted, that amounts
to about $100,000.

Restricted Fund Tuition as of 1/31.

OFY19 |
OFY20 | : T |
1
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Restricted Fund tuition revenue (per credit hour technology fee) appears to be about 6%
less than anticipated at this point in time. If Restricted Fund tuition revenue is 6% less
than budgeted for the fiscal year, that amounts to about $35,000.

—— —

Auxiliary Fund Tuition as of 1/31
T FYag 5 7
O FY20 | |

0% 5096 100%

Augxiliary Fund tuition (per credit hour activity fee) appears to be about 4% more than
anticipated at this point in time. If Auxiliary Fund tuition revenue is 4% more than
budgeted for the fiscal year that amounts to about $16,000.



AGENDA ITEM #X-A

FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE
FY20

OPERATING FUNDS (EDUCATIONAL AND OPER. & MAINT. FUNDS COMBINED)

Statement of Revenue, Expenditures, & Changes in Fund Balance
For the Period Ended January 31, 2020

REVENUE:!:

Local Taxes

Credit Hour Grants
Equalization

ICCB Career/Tech Education
ICCB Performance

CPP Replacement Tax
Dept. of Educ. '
Other Federal Sources
Tuition & Fees

Sales & Services
Facilities Revenue
Interest on Investments
Non-Govt. Gifts, Grants
Miscellaneous

Total Revenue

EXPENDITURES:
Salaries
Employee Benefits
Contfractual Services
Materials & Supplies
Conference & Meeting
Fixed Charges
Utilities
Capital Outlay
Other Expenditures
Transfers (In) Out

Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/3 1_/19

Year- .
Budget ~ to-Date ~ Percent
$6,362,012 $3,130,845 49.2%
1,249,988 819,732 65.6%
50,000 25,000 50.0%
127,930 - 0.0%
15,000 8,740 58.3%
450,000 204,503 45.4%
8,300 - 0.0%
36,700 41,320 112.6%
5,050,500 4,859,151 96.2%
44,850 19,010 42.4%
112,714 55,191 49.0%
97,000 54,930 56.6%
512,750 - 0.0%
15,150 50,609 334.1%
$14,132,894 $9,269,031 65.6%
$9,394,158 $5,509,680 58.7%
2,238,847 1,465,474 65.5%
835,346 525,292 62.9%
927,789 556,094 59.9%
295,939 121,458 41.0%
64,295 49,388 76.8%
669,351 653,760 97.7%
18,486 42,962 232.4%
156,630 199,537 127.4%
(467,947) - 0.0%
$14,132,894 $9,123,645 64.6%
$0 $145,386
4,192,260 4,192,260
$4,192,260 $4,337,646
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AGENDA ITEM #X-A
FEBRUARY 25, 2020
HIGHLAND COMMUNITY COLLEGE BOARD
FY20

OPERATIONS AND MAINTENANCE FUND (RESTRICTED)
Statement of Revenue, Expenditures, & Changes in Fund Balance

REVENUE:

For the Period Ended January 31, 2020

Local Taxes

Interest on Investments
Non-Govt. Gifts, Grants
Other

Bond Proceeds

Total Revenue

EXPENDITURES:

Contractual Services
Materials & Supplies
Capital Outlay
.Other

Transfers Out

Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/31/20

Year
Budget to-Date Percent
$816,500  $362,561 44.4%
; S 100.0%
; 84,644 100.0%
; 29,627 100.0%
5,300,000 ; 100.0%
$6,116,500  $476,832 100.0%
27,699 2,628 100.0%
: - 0.0%
7124384 1,655,347 232%
128,000
24,761 ; 0.0%
7304,844 $1,657,975 22.7%
($1,188,344) ($1,181,143)
$1,582,034  $1,582,934
$394,590  $401,791
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AGENDA ITEM #X-A
FEBRUARY 25, 2020

HIGHLAND COMMUNITY COLLEGE BOARD

FY20

AUXILIARY ENTERPRISE FUND
Statement of Revenue, Expenditures, & Changes in Fund Balance
For the Period Ended January 31, 2020

REVENUE:

Tuition and Fees
Bookstore Sales
Athletics

Other

Total Revenue

EXPENDITURES:

Salaries

Employee Benefits
Contractual Services
Materials & Supplies
Conference & Meeting
Fixed Charges
Utilities

Capital Outlay

Other Expenditures
Transfers

Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/31/20

Year
Budget to-Date Percent

$397,000  $380,309  95.8%
600,000 447,845 74.6%
50,140 13,822 27.6%
173,775 147,265 84.7%
$1,220,915 $989,241 81.0%
$311,444 $163,989 52.7%
31,074 21,727 69.9%
92,745 47,010 50.7%
644,859 501,137 77.7%
240,088 87,334 36.4%
5,790 3,646 63.0%
600 600  100.0%
5,127 638, 124%
22,667 16,830 74.2%
(65,000) - 0.0%
$1,289,394 $842,911 65.4%

($68,479)  $146,330

$191,502 $191,502

$123,023 $337,832
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AGENDA ITEM #X-A
FEBRUARY 25, 2020

HIGHLAND COMMUNITY COLLEGE BOARD

FY20

RESTRICTED PURPOSE FUND

Statement of Revenue, Expenditures, & Changes in Fund Balance

For the Period Ended January 31, 2020

REVENUE: Budget Year-to-Date  Percent
Vocational Education $131,998 $40,056 30.3%
Adult Education 251,325 48,119 19.1%
Other Illinois Sources 103,908 80,703_ 77.7%
Department of Education 4,427.402 2,239,414 50.6%
Other Federal Sources 46,956 29,782 63.4%
Tuition & Fees 588,000 554,660 94.3%
Sales & Service Fees 28,000 17,217 61.5%
Interest 19,346 28,279 146.2%
Non-govt. Gifts, Grants 257,364 64,748 25.2%
Other 296,226 155,393 52.5%

Total Revenue $6,150,525 3,258,371 53.0%
EXPENDITURES:

Salaries $1,071,944 $708,309 66.1%
Emplovee Benefits 268,454 156,299 58.2%
Contractual Services 662,652 274,001 41.3%
Materials & Supplies 191,899 113,844 59.3%
Conference & Meeting 132,525 146,619 110.6%
Fixed Charges 4,152 5,148 124.0%
Utilities 405,484 - 0.0%
Capital Qutlay 125,641 420,673 334.8%
Other Expenditures 29,321 77,149 263.1%
Financial Aid 3,767,071 1,721,961 45.7%
Transfers out (in) 370,686 - 0.0%

Total Expenditures $7,029,829  $3,624,003 51.6%
Excess of Expenditures‘Over Revenue ($879,304)  ($365.,632)

Fund Balance 7/1/19 1,426,009 1,426,009

Fund Balance 1/31/20 $546,705  $1,060,377
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AGENDA ITEM #X-A

FEBRUARY 25, 2020

HIGHLAND COMMUNITY COLLEGE BOARD

FY20
AUDIT FUND

Statement of Revenue, Expenditures, & Changes in Fund Balance
For the Period Ended January 31, 2020

REVENUE:

Local Taxes

Total Revenue

EXPENDITURES:

Contractual Services
Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/31/20

_ Year _

Budget to-Date Percent
$44,000 " $21,960 49.9%
$44,000 $21,960 49.9%
$47,000 $47,000 100.0%
$47,000 $47,000 100.0%
($3,000) ($25,040)

$8,728 $8,728
$5,728 (816,312)
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AGENDA ITEM #X-A

FEBRUARY 25, 2020

HIGHLAND COMMUNITY COLLEGE BOARD

FY20-

BOND AND INTEREST FUND

Statement of Revenue, Expenditures, & Changes in Fund Balance
For the Period Ended January 31, 2020

‘REVENUE:

Local Taxes

Total Revenue

EXPENDITURES:

Fixed Charges
Other

Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/31/20

Year
Budget to-Date Percent
$1,754,180 $872,314 49.7%
$1,754,180 $872,314 49.7%
$2,312,155  $1,715,850 74.2%
- - 0.0%
$2,312,155  $1:715,850 74.2%
(8557,975)  ($843,536)
$999,650 $999,650
$441,675 $156,114
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AGENDA ITEM #X-A
FEBRUARY 25, 2020

HIGHLAND COMMUNITY COLLEGE BOARD

LIABILITY, PROTECTION, AND SETTLEMENT FUND

FY20

Statement of Revenue, Expenditures, & Changes in Fund Balance
For the Period Ended January 31, 2020

REVENUE:

Local Taxes
Other

Total Revenue

EXPENDITURES:

- Salaries
Employee Benefits
Contractual Services
Materials & Supplies
Conference & Meetings
Fixed Charges
Utilities

Total Expenditures

Excess of Revenues
Over Expenditures

Fund Balance 7/1/19

Fund Balance 1/31/20

Year
Budget to-Date Percent
$1,110,000 $517,427 46.6%
- 5,824 100.0%.
$1,110,000 $523,251 47.1%
$288,304 $176,625 61.3%
340,566 198,127 58.2%
375,176 341,703 91.1%
8,888 11,095 124.8%
20,503 4,192 20.4%
182,856 182,856 100.0%
4,903 2,096 42.7%
$1,221,196 $916,694 75.1%
($111,196)  ($393,443)
$302,470 $302,470
$191,274 ($90,973)
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