4.033 Nepotism (Reaffirmed 11/28/23)

There shall be no restriction in the full or part-time employment of more than one member of a
family (parents, children, siblings, grand-relatives, step-relatives, in-laws, and spouses, Civil
Union partners or domestic partners) or household member as long as there is no direct or
indirect reporting relationship or where one would have an audit or control function over a
family or household member. No preference will be given to a member of a family or household
over any other applicant. All individuals will be required to go through the usual application and
interviewing process, and the usual hiring standards that apply.

Nepotism should not play any role in decisions relating to employment, including but not limited
to: evaluations, discipline, work assignments, compensation, or career development. As a result,
an employee or employee’s spouse, Civil Union partner or domestic partner, household member
or other close relative may not be in roles where there is a supervisory relationship or where one
would have direct involvement in decisions regarding the terms and conditions of employment of
a family or household member; or where one would advocate, participate in, solicit or cause the
employment, appointment, promotion, transfer or discipline of a family or household member.
Exceptions to this policy may be made only at the direction of the President of the College or his
or her designee.



