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A. Hiring of personnel shall be in accordance with established procedures and, Board 

policies pertaining to hiring and on the staff portal. 

 

B. Due to the significant financial burden imposed upon the College by the State of Illinois 

Public Act 97-096 (SURS Return to Work), the College will refrain from hiring a State 

Universities Retirement System (SURS) Annuitant that is an Affected Annuitant under 

this Act, unless such employment is excepted by SURS as a “critical operations” need.  

 

C. The College will seek reimbursement from an Affected Annuitant for penalty imposed by 

SURS due to any misrepresentation by the employee of their Affected Annuitant status. 

In addition, the College will terminate the Affected Annuitant’s employment for 
misrepresentation of status and conflict of this policy.  

 

D. A SURS annuitant that is hired by the College and is considering a change in hours 

and/or compensation at Highland, or at any other SURS employer, must consult with and 

receive permission from the College prior to accepting additional assignments or 

compensation. 

 
 


