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A. No employee will engage in outside employment which will interfere with the 

performance of their assignment.  The employee has the responsibility for obtaining 

permission of the immediate supervisor before accepting a position which might conflict 

with a College assignment.  An employee that is a State Universities Retirement System 

(SURS) annuitant has the obligation to consult with the College and receive permission 

before accepting employment at any other SURS-covered employer.  In addition, an 

employee that is a SURS annuitant that is considering a change in hours and/or 

compensation at Highland, or at any other SURS employer, must consult with and 

receive permission from the College prior to accepting additional assignments or 

compensation. 

 

B. This policy shall not preclude any employee from such other employment which does not 

conflict with College responsibilities. 

 
 


